
CELEBRATING WOMEN'S HISTORY MONTH

"Stopping the women stops the future."
-Haki R. Madhubuti

The COVID-19 Pandemic has disproportionately affected women and data shows

that the global gender gap will not close for 136 years. The first year of the pandemic

knocked 54 million women worldwide out of work, with almost 90% exiting the

workforce entirely compared with around 70% of men. Despite obstacles, women

continuously exceed expectations, raising the bar in all aspects of society. 

  

Fortune reports that women currently lead only 23 Global 500 companies. While this

number is dismal, it is an all-time high. Despite a global pandemic, women

demonstrated effective and inclusive leadership skills at work. The 2021 Women in

the Workplace study confirms women made significant gains in representation,

especially in senior leadership. The report cites that women leaders are stronger

people managers and active champions of diversity, equity, and inclusion. Research

reveals that when managers promote employee well-being and prioritize DEI efforts,

employees are happier, retention rates are higher, and excellence is within reach.  

  

As of September 2021, 26 women served as Head of State or government in 24

countries. At the current rate, gender equality in the highest positions of political

power will take 130 years. Still, women continue to defy the odds. More women,

especially members of the LGBTQ community and women of color, have assumed

leadership and claimed historical wins in recent years. In 2019, Boston University

alumni, Alexandria Ocasio-Cortez, became the youngest woman to serve in U.S.

Congress. Last year, Kamala Harris was the first woman — and the first woman of

color — elected as Vice President. Dr. Rachel Levine is President Biden's assistant

secretary for health and the Senate's first openly transgender person ever confirmed.

A few months ago, Michelle Wu became Boston's first woman and first person of

color elected mayor. Women are stepping into positions where they've been

historically excluded and taken swift and effective actions in these roles. 

  

As Women's History Month comes to a close, we encourage the BU community to

reflect on how you can play a role in women's empowerment. Whether it's making

space or amplifying the voices of the next generation of female leaders, we ask you

to continue building on the legacy women across the globe have worked tirelessly to

create. It's noteworthy that Boston University has valued the inclusion of women

since its inception. In 1867, BU was among the first universities in the United States

to open all its divisions to woman students, and in 1877, we were the first university

in the U.S. to grant a woman a Ph.D. Today, BU continues to build on that tradition

and is the stomping ground for emerging women leaders in many fields. 

-The OSDO Team

MAKING SPACE FOR WOMEN

Women across BU reflect on the barriers and opportunities for women's
empowerment in their fields.

Shantel Miller
Visual Artist, CFA'21 

"Whatever circumstances women are

entering their field in offers their own

unique nuances and challenges. I

would say collectively, the greatest

barrier for women in the arts is having a

vision that is not created out of the

dominant, hetero-normative, male

perspective. Having a vision that

extends beyond that and determine for

ourselves a reality that is more fitting."

Luz M. López, PhD, MSW,
MPH
Clinical professor and Director of
Global Health 

"Women in social work and global

health can empower others by being

leaders and increasing opportunities

and access to mental health care,

adapted to the specific socio-cultural

context of the families and individuals

we serve. We also work in partnership

with community leaders and other

organizations where women can have

a voice and be agents for social

change, health equity and justice."

Jessica Zheng
Director of Operations at Charcoal
Magazine, CAS'22 

"When we come together and share

what we’ve learned, what we’ve been

through, and the resources we have,

we empower both ourselves and

others. Another opportunity for

women’s empowerment in any area of

study or interest is to create what you

desire. If there are no opportunities that

serve you, create them and pave the

path for all women to come."

Amanda Urias, MBA
Managing Director, BU Hub,
Questrom '17 

"Women in all lines of work continue to

face unknown/hidden biases that are

woven into systems of work. We must

continually strive to put ourselves

forward, push for equal pay and

representation, advocate for social/

parental supports and benefits, and

work to advocate for and support other

women, so we can address the

systemic and structural gender

inequalities that persist in the

workplace today."
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