Questions for discussion for Underlying Tensions:  An Examination of the Systemic Barriers to Excellence in Teacher Education.
Impact of universities on teacher preparation and K – 12 education.

· Do university policies and practices inadvertently undermine attempts to improve and reform teaching practices in K – 12 schools? 

· Do policies interfere with the ability of K – 12 schools to provide meaningful and varied learning experiences to the entire range of students they serve?

· How do the policies and practices universities enable meaningful teaching in K – 12 schools?

· How does the research based rewards system of the university impact the ability of faculty to provide meaningful mentorship to future teachers? 

· Might policies be implemented that would enable universities to employ expert practitioners to mentor future K – 12 teachers?

· How might teacher preparation programs provide the same level of high quality faculty mentorship during professional that medical students receive during their training?

· How might universities continue to nurture teachers through their first years of professional practice?

· Do universities provide adequate resources to teacher preparation programs?

· Do future teachers have adequate access to scholarships

· Do elite universities encourage students to consider careers in K - 12 education?

· What might university music departments do to encourage bright and musically talented young people to enter the field of K – 12 education?

Instructional practices and accountability issues in K – 12 schools. 

· How have the educational standards and testing movements impacted policy and practice?

· How do these standards and examinations effect the evaluation and accountability of teachers and administrators at both the pre-college and university levels? 

· Are there effective procedures in place that hold everyone involved in the educational enterprise accountable for the processes and activities in which they are engaged?

The K – 12 teaching environment.

· Do the constraints of the K –12 educational environment, (e.g. teaching load, financial compensation, reward policies, opportunities for continued professional and music growth) prevent creative individuals with musical and teaching talent from entering and remaining in the field?

· If so, how might these issues be addressed so that talented individuals might enter and remaining in the profession?

· Do the policies and practices of state certification agencies and school districts facilitate or impede recruitment of outstanding teaching talent?

