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André de Quadros
Professor of Music

CFA

Poverty and Race in Prisons: Stories of Hope and 
Despair
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Candice Belanoff
Clinical Associate Professor

Department of Community Health Sciences, 
Boston University School of Public Health

Black Preterm Birth Rate(s) 
Through a Public Health Critical Race Lens
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The question: Are Black Preterm Birth rates a 
monolith?
 Black birthing parents in MA come from 136 countries....
 Public Health Critical Race1 framework guides us to 

acknowledge:
 Social construction of race

 Pervasiveness of racism

 Disaggregating health data within racial categories:
 Different histories of colonization

 Home-country political/economic landscape

 Differential experiences of racialization (home country & US)

 Differential social opportunity in US

1. Ford C, Airhihenbuwa C. The public health critical race 
methodology: Praxis for antiracism research. Soc. Sci. 
Med. Volume 71, Issue 8, October 2010, Pages 1390-1398
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The hypothesis....

“Race” Experience/impact 
of racism in US

Country of origin 
(including US)

Risk of 
preterm 

birth

 MA singleton births (3 metro areas) to non-Latinx Black people, 
2011-2015 

 n = 26,659
 US and non-US Born
 Countries of origin with ≥100 births in MA during time period
 Odds of PTB, (adjusted for social and health indicators)

What we did....
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What we found.... 
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What we think....

 There is no one “Black PTB Rate” 

 The association of “race” with PTB is strongly modulated 
by country of origin for non-Latinx Black people.

 Limited secondary data on specific experiences/exposures

 PHCRP also guides us to center the voices and lived 
experiences of people of color in research

 Next steps: Community-collaborative research to identify 
protective factors/assets among people with much lower 
PTB rates. 

Thanks! Bye!
cbelanof@bu.edu
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Christine Hamel
Assistant Professor of Voice and Acting
School of Theatre, College of Fine Arts

Troubling The Natural:
Toward Anti-Oppression Vocal Pedagogies
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Background:

• Cross-disciplinary research between philosophy and voice training, 
bridging historical gap between theory and practice of the voice.

• Voice as human-generated sound replete with ethical, social, and 
political meanings.

• Development of a theory of voice as an embodied (non-
metaphorical) material phenomenon.

Conceptual Frameworks:

• Intervocality
• Vocal Injustice
• Ethics of Envoicing
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Ethical Spotlight: Envoicing in Voice Pedagogy

Reframing the “natural/free” voice pedagogical 
standard in theatre training

Developing an anti-oppression approach to voice work:
• Recognizing/challenging dominant 

“somatic/sonic” norm
• A new model for voice training: from “Freeing the 

Natural Voice” towards “Awakening Vocal 
Mobility”

• Radicalizing normative listening practices
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Christine M. Leider & Christina L. Dobbs
Clinical Assistant Professor

Language and Literacy 
Wheelock College

“Does this happen to everyone?”
Women Professors of Color Reflect on Experiences 

in the Academy, a Duoethnography

Assistant Professor
Teaching and Learning

Wheelock College
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“Does this happen to everyone?”

Presenter
Presentation Notes
Mention these stats here:

Faculty of Color (FOC), particularly Women of Color (WOC), are a minority in academia
86% of full time faculty identify as White (with 35% identifying as female), 10% Asian/Pacific Islander and 5% Latinx (NCES, 2017)
University environments are not welcoming to FOC
Cultural taxation (Amado Padilla, 1994)
FOC asked to do more service than white faculty (Joseph & Hirshfield, 2011)
FOC believe they must work harder than their colleagues, contributing to stress (Joseph & Hirshfield, 2011)
Double Bind Syndrome of being a Woman Faculty of Color (WFOC) (Stanley, 2007) 
All FOC experience marginalization, subtle discrimination, racism and institutional racism. WFOC also experience  gender-bias and institutional sexism (Turner, Gonzalez, & Wong, 2011). 
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The Present Study

 Context and Participants
 Predominantly White Institution
 Latinx tenure-track, woman faculty member
 Filipinx non-tenure track, woman faculty member

 Method
 Duoethnography (Sawyer & Morris, 2013) that used journal vignettes 

as a shared text and we conducted a series of dialogic discussions to 
make meaning of our experiences

 Dialogic discussions were recorded and we analyzed transcriptions for 
themes
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A white woman professor said there just wasn’t space in her course 
to take up these issues, as it was already jammed with 
content. Then she said “and besides, some of you are well-situated 
to the work, more than me.” 

“I don’t know how on earth you expect me to learn about diversity
if you aren’t willing to teach me!” I froze in my chair, I didn’t invite 
her into my office and certainly didn’t invite her into a 
conversation about diversity. 

Tokenism

Cultural 
Taxation

IsolationQuestions of 
Legitimacy
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We work in an institution that is trying to be more 
equitable to be more diverse in terms of people, 
including faculty, staff, and students right? As long 
as I've been here at this institution, we have had 
this sort of explicit mandate, you know? And so I 
think the working on those issues creates a whole 
lot of wrinkles for me in terms of knowing how to 
handle some of the situations that we've talked 
about.

The fact that we are an institution that's working on 
those things is actually a reason that I wanted to 
work here. You had initiatives that weren't 
happening at the other institutions. And I was like, 
oh, this is a place I want to be and I still in some ways 
think to myself I want to be in a place that cares 
about these things.
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Derry Wijaya
Assistant Professor

Computer Science, CAS

Framing and its Potential for Detecting Biases in 
Communicating Text
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To Frame
To select some aspects of a perceived 

reality and make them more salient

Frame: Mental Health

Frame: Law and Order
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Frame Corpus 
(expert annotations)

Frame

Machine Learning Large scale 
analysis

Left

Neutral/Main Stream

Right

16% Society/Culture
8% Mental Health

27% Mental Health
9% Society/Culture

22% Mental Health
5% Society/Culture

https://derrywijaya.github.io/GVFC.html
https://covid19.philemerge.com/

Framing and Machine Learning 
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Framing and Biases
 Civil rights movement made the explicit expression of racial bias 

less socially acceptable
 However, biases might exist in purportedly race-neutral frames 

used in public and political discussions of social problems 
(Drakulich, 2015; Bonilla-Silva, 2010; Schuman et al., 1997) 
 In discussions of social problems with racial implications (crime and

labor market inequalities), people with racial biases appear to 
prefer frames that: (Drakulich, 2015)
 Minimizes the severity of the problem, 
 Prefers explanations based on dispositional characteristics rather than 

structural inequalities or discrimination, 
 Resents perceived special advantages sought by or given to African 

Americans

4

We need to 
assess the ways 
in which social 
problems are 

framed

To identify enduring (yet 
implicit) racial biases in 

this modern era 



Thank you
Margrit Betke, 

CS/CAS
Lei Guo,

COM

Prakash Ishwar, 
ECE

http://sites.bu.edu/aiem/
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Jessica T. Simes
Assistant Professor

Department of Sociology, College of Arts and Sciences

Confronting Racism and Mass Incarceration
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Using data to confront racism and mass incarceration:

26

Black, Indigenous, and Latinx people experience: 

• The highest rates of incarceration

• Concentrated harmful effects of this policy choice

• The harshest experiences of punishment, such as 
solitary confinement

An antiracist approach requires an end to mass incarceration and a 
fundamental reimagining of community welfare, safety, and justice.
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Racial and Ethnic Disparity in Neighborhood Exposure to 
Violence, Poverty, and Imprisonment

Values greater 
than 1 indicate 
racial disparity
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Mapping Total Years Lost to Imprisonment

• Between 1997 and 2009, 
Massachusetts lost over 1.5 
million person-years to mass 
imprisonment

• Controlling for several key factors, 
two cities that differ by 20% in the 
share of the non-Hispanic Black 
population would differ on average 
by 63% in the years of community 
loss
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Racial Disparity in Imprisonment and Solitary Confinement

12% of all Black men born 
between 1987-1989 
experienced solitary 
confinement by their early 
30s, compared to 1% of all 
white men born in the same 
birth cohort.

1 in 5 of all Black men 
born in the late 80’s 
will be imprisoned 
before they turn 32, 
compared to 1 in 30 
white men.
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John Thornton
Professor

History and African American Studies, CAS

King Afonso I Mvemba Nzinga of Kongo and the 
Slave Trade



Template for slides without 
background – please use if you have 
large images or a lot of text
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Jonathan Feingold
Associate Professor of Law 

Boston University School of Law

Civil Rights Catch 22s
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Wins (but . . .)

35
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Beware Frames
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Perverse Outcomes

37

. . . 
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(but . . .) A Way Out

38
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Kevin Lang
Professor 

Economics, CAS

The Boss is Watching: 
How Monitoring Decisions Hurt Black Workers

Presenter
Presentation Notes
Joint work with Costas Cavounidis (Warwick) and Russell Weinstein (UIUC), both BU PhDs
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 Motivation: “Blacks don't get a second chance."
 Black employment duration is shorter.
 Disadvantage feeds on itself. Living in high crime area → 

more police presence & stricter policing → more likely to 
be arrested if commit crime → higher crime area

 Theory: Driving elements
 Productivity observed imperfectly. 
 Firms use correlates of productivity, including race if 

relevant, to make hiring, wage, monitoring decisions
 Equilibrium exists in which blacks more likely to be 

monitored, more likely to be fired.
 Higher rate of firing lowers quality of black unemployment 

pool. Therefore, rational to monitor more heavily.
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 Model Predictions
 Formal and known to be true:

 Blacks have lower wages
 Blacks have longer unemployment durations

 Hand-waving and known to be true
 Blacks will invest more in observable signals of productivity

 Hand-waving additional
 Blacks will invest more in unobservable productivity
 Model may not apply for high education

 Formal and testable
 Layoff hazard for blacks initially higher but converges to white hazard
 A measure of unobservable (to employers) cognitive skill (AFQT 

conditional on observables) should reduced layoff hazard more for 
black than for whites.

 (Less formal) Unemployment should decline more rapidly with AFQT 
among blacks than among whites
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 Results and Conclusion
 Preliminaries

 Blacks with education ≤ 12 report being supervised more frequently
 Henceforth restrict sample to education ≤ 12
 Black unemployed lower AFQT than white unemployed (FOSD)

 Testing predictions
 Probability of unemployment declines faster with AFQT (conditional on 

observables) for blacks than for whites
 Layoff hazard initially higher for blacks, gap initially increases (not 

explained by theory) and then converges to white hazard
 Layoff hazard declines more rapidly with AFQT (again conditional) for 

blacks than for whites
 Conclusion

 Churning equilibrium is hard to escape. 
 Disheartening: Convergence of group characteristics may fail to equate 

labor market outcomes. History matters.
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Timothy Longman
Professor of Political Science and International Relations

Political Science, CAS and Pardee School

Racism and Violence in Comparative Perspective:
Lessons from Rwanda



Boston University Slideshow Title Goes Here

@BostonUResearch | #researchontap

The Genocide of the Tutsi in Rwanda in 1994

44

• Tutsi defined racially and targeted for extermination

• During research in 1992-93, I watched country 
move toward violence

• My research since 1995 has focused on how the 
violence happened and how the country has sought 
to recover 
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Lessons from the Rwandan genocide

45

1) Atrocities do not require majority support
2) State support makes committing atrocities easier 

and more effective and makes opposition more 
difficult

3) Ideology does not convince most people butserves
to single out potential victim groups and sows 
confusion and fear 

4) Comparative study shows that atrocities are never 
inevitable and that levels of violence can be 
reduced through things such as early and forceful 
condemnation by religious and other public 
leaders, popular protest, and media exposure
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What does this mean for race and anti-racism in the US?

46

1) Even if blatant racists are a minority, they must be 
taken seriously. A majority staying silent can 
empower a violent minority

2) The failure of the federal government to take a 
stand against things such as police brutality and 
that the president has actually encouraged 
violence – against protesters, the press, etc. –
makes it harder to oppose
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What does this mean for race and anti-racism in the US?

47

3) The racist, anti-immigrant, anti-Muslim, 
homophobic, misogynistic ideology that got Trump 
elected succeeds not by convincing everyone but 
by heightening divisions and creating fear

4) Active and vocal opposition can stop things from 
getting worse. Speaking up against atrocities can 
be effective at stopping them.
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Q&A
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