TS 805 The Spirit and Art of Conflict Transformation:
Creating a Culture of JustPeace

Fall Term 2010: Mondays 2-5 PM
Boston University School of Theology
Room B22

INSTRUCTORS

Lead Faculty: Thomas Porter, Co-Director of the Religion and Conflict Transformation Program
and Co-Executive Director, JustPeace Center for Mediation and Conflict Transformation

with the assistance of Rodney Petersen, Co-Director of the Religion and Conflict
Transformation Program and Executive Director of the BTI

Faculty Teaching Team: John Berthrong; Richard Deats; Bishop Susan Hassinger; Mary
Elizabeth Moore; Rodney Petersen; Shelly Rambo

Teaching Assistant: Shandi Mawokomatanda, Program Director of the Religion and Conflict
Transformation Program

I. COURSE DESCRIPTION (AND OBJECTIVEYS):

This course is a response to the experience of destructive conflict in the church and in the world,

as well as the experience of religion as a source of conflict. More importantly, it is a response to

the call to every Christian to be ministers of reconciliation (2 Cor. 5:18) and peacebuilders (Matt.
5:9).

This core course will introduce students to the theology, theory and practice of faith-based
conflict transformation, preparing students to become religious leaders equipped with
fundamental tools and skills for engaging conflict and transforming conflict in a way that
advances God’s goal of shalom, a culture of justpeace.

The class is divided into three sections: (i) the preparation of ourselves and the coaching of
others for engagement in conflict transformation; (ii) ways of engaging and transforming
conflict; (iii) a study of three specific contexts for the work of faith-based conflict transformation
in the public square: the church--its mission of reconciliation; world religions--the role of
dialogue and a theology of religions; the world with its cycles of violence and retribution--the
role of human security through creative nonviolence as well as the task of imagining and creating
a culture of justpeace.

This course will go beyond the theology and theory to specific practices with training through
weekly exercises. In this class we will do it as well as think about it. This course will give
everyone a foundation and an introduction to specific areas for further study within the field of
religion and conflict transformation.



Il. COURSE PROCEDURE

This course is scheduled for three hours on each Monday of the semester, following the BU
calendar, from 2:00 to 5:00 p.m. (with a break after the first half of the class period). We will not
have a class on November 1 and will conclude on December 13.

The class will include presentations from the instructors, class discussions of assigned readings,
exercises and role play, and development of rituals for the beginning and end of the class that
relate to the themes of the class.

1. RITUAL:

Each class will begin and end with a ritual. Students will be required to lead an opening and
closing ritual for a class. A sign-up sheet will be made available on the first day of class.
Depending on class enrollment, students may pair-up and share responsibility in designing and
leading the ritual. The design of each ritual should engage the theme or topic of the day. Each
ritual should last no more than five (5) minutes long.

Our course is particularly interested in relational covenants. Relational covenants define how we
are to treat each other in any engagement and draws on the understanding of “covenant” in the
Bible. As such, rituals should include the expression of a “commitment” to the process.
Covenants and rituals are both important to peacebuilding in general and are basic to the circle
process as affirmed throughout the course.

The use of rituals is intended to engage our imagination in envisioning, enacting, and embodying
the life we seek as peacebuilders and ministers of reconciliation. Ritual engages symbolic action
to make real the possibility of peace and transformed relationship. That is, ritual recognizes the
space of conflict transformation as sacred space, creating “order, community and transformation”
and helping us deal with our “liminality” in conflict, feeling betwixt and between, as we journey
into the unknown to create a new relationship. Ritual is purposeful in helping a community
define its most fundamental beliefs, and build trust and reliance on those beliefs. Through ritual a
community can faithfully engage the fundamental conflicts, joys, and sorrows of life, while
conceiving of new or transformed ways of living in light of them.

Good ritual will include the silences, words, images, music, action, and public and private
wonderings that best serve the people’s needs. This includes leading and encouraging people to
reflect, question, understand, accept or reject, and to commit to some ideals or values. Students
designing rituals for the class should engage the theme of topic of the day. Creativity and
imagination is encouraged! For more information about the purpose of ritual in conflict
transformation see Marcia McFee’s article “Ritual Formation: Liturgical Practices and the
Practice of Peacebuilding” in Thomas Porter’s Conflict and Communion (Discipleship
Resources: 2006); and Chapter Six, “Creating Rituals and Covenants” in Thomas’ Porter’s The
Spirit and Art of Conflict Transformation: Creating a Culture of JustPeace. (Upper Rooms:
2010).



IV. REQUIREMENTS AND GRADING

Students are expected to do the required reading and to participate in weekly classes, including
careful preparation for rituals, exercises and role plays. Participants are asked to prepare a
weekly one-page reflection and three (3) brief papers for this class.

A. Weekly reflection: You will read the assigned readings each week and prepare a one page
single spaced reflection on the readings, which will include your thoughts on what speaks to you
and is resonate with your experience, what is not resonate, and what questions are raised for you
by the texts. These papers will be read by the instructors and will provide focus for our
discussions in class. You will not be graded on content, but doing this weekly is important to
your overall grade in the class. These one page, single spaced papers, should be sent to the
instructors and teaching assistant by use of the course website by the Saturday night prior to the
class for which the reading is assigned.

B. Three Brief Papers:
1. Self-Reflection Paper (5 pp. double-spaced). This paper is a self-evaluation of your own
attitudes, theology, skills and spiritual formation for dealing with conflict. (Due: October 8)

2. “Theory & Practice” Paper (5 pp. double-spaced with endnotes as appropriate). This paper is
a critical reflection on the theology, theory, skills, and practices presented in the course
through the readings, the instruction and the exercises in light of your experience and
wisdom in dealing with conflict. You can, if you like, do this in the context of an actual
conflict with which you have been engaged, whether personal or communal. (Due: November

19)

3. Final Paper (10 pp. double-spaced with endnotes as appropriate). In this paper you will
develop you own theology of reconciliation and your own understanding of what specific
practices would contribute to creating a culture of justpeace. What role does dialogue,
nonviolence, and the imagination play in your theology of reconciliation, your vision of a
culture of justpeace? What role do the specific practices we studied in the first two sections
of the course contribute to your vision and practice? This paper should thoughtfully engage
course materials and instruction. It should illustrate your understanding of the integration of
theology and best practices in conflict transformation. (Due: December 10)

V. GRADING

Class Participation, including participation in role plays and exercises (25%)
Weekly Reflection papers (20%)

First Two Papers (15% each or 30%)

Final Paper (25%)



VI. OUTLINE OF COURSE WITH READINGS:

Part I: Engaqging Theologies, Skills and Roles of Conflict Transformation

How can we, as Gandhi says, be the changes we want to see in this world? We need to begin
with the one person over whom we have some control in order to bring a peaceful presence into
the room. We also need to coach others on how to prepare themselves so they can resolve their
own conflicts.

Class 1 — September 13

Introduction to the Course and Attitudes toward Conflict: The starting point is our attitude to
conflict. Instead of viewing all conflict as negative or destructive, we can experience conflict as
a natural part of God’s creation, necessary for constructive change, growth and revelation. This
conversion is ultimately an act of faith.

Required Reading: (18 pp)
» Thomas Porter, Spirit and Art of Conflict Transformation ,Creating a Culture of
JustPeace, Prologue, and Chapter 1—Changing our Attitudes to Conflict, pp. 1-18

Resources for Further Exploration:
» John Paul Lederach, The Journey Toward Reconciliation. (Scottdale, PA: Herald Press, 1999)
» Carolyn Schrock-Shenk and Lawrence Ressler, editors, Making Peace with Conflict:
Practical Skills for Conflict Transformation (Scottdale, PA.; Herald Press, 1999.)

Class 2 — September 20

A Biblical/Theological Grounding for Conflict Transformation: In dynamic relation with this
change in attitude is our theology, which is the critical foundation and empowerment for all our
work. Our theology matters! Through Biblical and theological reflection, we will study the
relational nature of creation; a God who loves difference and who creates and enables
relationship and the unity of all creation; a God who forgives and reconciles and calls us to be
reconcilers, as practically described by Jesus in Matthew 18.

Required Reading: (77 pp)

» Thomas Porter, Spirit and Art of Conflict Transformation: Chapter 2. Discovering a
Theology of Conflict Transformation(19-38)

» Matthew 22:37-39; Il Corinthians 5:17-19; Matthew 18.

» Walter Brueggemann, “Vision for a New Church and a New Century, Part 2: Holiness
Become Generosity.” Lecture. Union Seminary Quarterly Review. Vol. 54: 2000. pp
45-64.

» Michael Battle, Reconciliation: The Ubuntu Theology of Desmond Tutu (Cleveland, The
Pilgrim Press, 1997) pp. 35-53

» Jonathan Sacks, The Dignity of Difference, How to Avoid the Clash of Civilizations
(London: Continuum, 2002) p.45-66.




Resources for Further Exploration:
» Martin Buber, | and Thou. New York: MacMillan, 1958
» Walter Wink, The Powers that Be. (Galilee Press, 1999.)

Class 3 — September 27

Skills/Spiritual Practices of Conflict Transformation: Listening for Understanding and
Speaking the Truth in Love, Using the Imagination and the Craft of Forgiveness: We need
more than a positive attitude and a theology of peace. We also need skills. Foremost among the
relational skills are listening for understanding, speaking the truth in love, using our imagination,
and offering forgiveness. These skills are spiritual practices as well as essential and simple life
skills.

Required Reading: (63pp.)

» Thomas Porter, Spirit and Art of Conflict Transformation: Chapter 3: Learning Relational
Skills, pp.39-57

» Carl R. Rogers, A Way of Being, as found in Bridges Not Walls: A Book About
Interpersonal Communication, edited by John Stewart (New York, NY: McGraw Hill),
pp. 642-648

» Ron Kraybill, Peace Skills: Manual for Community Mediators (San Francisco, CA:
Jossey-Bass, 2001), pp.87-104.

» Rodney Petersen, “A Theology of Forgiveness” in Forgiveness and Reconciliation.
Religion, Public Policy and Conflict Transformation ( Philadelphia: Templeton Press,
2002) pp. 3-25

Resources for Further Exploration:
» L. Gregory Jones, Embodying Forgiveness: A Theological Analysis (Grand Rapids:
Eerdmans Publishing Co., 1995).
» Tutu, Desmond, No Future Without Forgiveness (NY: Doubleday, 2000).

Class 4 — October 4 (Bishop Susan Hassinger)

The Role and the Spiritual Formation of the Peacebuilder: We will conclude the first part by
exploring the character and values of the peacebuilder as well as an understanding of the role we
can and should play—not being a fixer, but a mediating presence, a person with the courage to
bring people together with their differences, creating a space that encourages openness to the
Spirit and to each others’ stories, so they can solve their own problems and find healing together.

Required Reading: (117pp.)
» Thomas Porter, Spirit and Art of Conflict Transformation, Chapter 4: Becoming
Peacebuilders. (59-72)
> Ron Kraybill, Restoring Those Who Heal Others(available in manuscript on website).



Resources for Further Exploration:
» M. Scott Peck, People of the Lie (New York: Touchstone Press, 1998).
> Eugene Peterson, A Long Obedience in the Same Direction (Downers Grove, IL:
InterVarsity Press, 2000).

Part I1: Engaging Theories and Practices of Conflict Transformation

The primary purpose of preparing ourselves is for engaging others.
October 11 — HOLIDAY (NO Class — See BU Substitute Schedule)
Class 5 — October 12 (TUESDAY - BU Substitute Class Schedule)

Theories and Practice of Conflict Transformation: The heart and soul of good process is
enabling, in the midst of conflict, honest conversation about things that matter, moving away
from adversarial to collaborative processes. We will explore the theory of conflict
transformation and focus on an in-depth study of one such process, the circle process.

Required Reading: (123pp.)

» Thomas Porter, Spirit and Art of Conflict Transformation: Chapter 5: Designing Good
Process: The Circle Process pp. 75-88

> Bush, Robert A Baruch and Folger, Joseph P. The Promise of Mediation_(San Francisco:
Jossey-Bass Publishers. 1994) 1-32

» Nomonde Masina, “Xhosa Practices of Ubuntu for South Africa,” in Traditional Cures
for Modern Conflicts, African Conflict ‘Medicine’, edited by I. William Artman (London,
Lynne Rienner Publishers, 2000) pp. 169-181.

» Pranis, Kay, The Little Book of Circle Process (Intercourse, Pa., Good Books, 2005): 3-69.

Resources for Further Exploration:

» Margaret J. Wheatley, Turning to One Another: Simple Conversations to Restore Hope to
the Future, (San Francisco, Berrett-Koehler Publishers, Inc., 2002)
Roger Fisher and William Ury, Getting Together. Building a Relationship That Gets to
Yes (Boston: Houghton Mifflin, 1988).
Carolyn Schrock-Shenk, Complier, Mediation and Facilitation Training Manual 4™ ed.
(Akron, PA: Mennonite Conciliation Service, 2000).
Ron Kraybill, Peace Skills: Manual for Community Mediators (San Francisco, CA:
Jossey-Bass, 2001)
Pranis, Kay, Barry Stuart & Mark Wedge, Peacemaking Circles: From Crime to
Community (St. Paul, MN: Living Justice Press, 2003)
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Class 6 — October 18

The Role of Ritual and Relational Covenants: Ritual recognizes the space of conflict
transformation as sacred space, creating “order, community and transformation” and helping us
deal with our “liminality” in conflict, feeling betwixt and between, as we journey into the



unknown to create a new relationship. A relational covenant defines how we are to treat each
other in any engagement and draws on the understanding of “covenant” in the Bible. Both are
important to peacebuilding in general and are basic to the circle process.

Required Reading: (73pp.)

» Thomas Porter, Spirit and Art of Conflict Transformation Chapter 6: Creating Rituals
and Covenants pp. 89-102

» Marcia McFee, “Ritual Formation: Liturgical Practices and the Practice of Peacebuilding” in
Conflict and Communion, Reconciliation and Restorative Justice at Christ’s Table, Porter,
Thomas, editor, (Nashville, Discipleship Resources, 2006), pp.67-77.

» William Everett, “Ritual Wisdom and Restorative Justice,” Hamline Journal of Public
Law and Policy (25:2, Spring), 347-354.

» E. Franklin Dukes, Marina A. Piscolish & John B. Stephens, Reaching for Higher Ground
in Conflict Resolution: Tools for Powerful Groups and Communities (New York: Wiley,
2000), pp. 59-102

Resources for Further Exploration:
» Thomas Driver, The Magic of Ritual: Our Need for Liberating Rites that Transform Our
lives and Our Communities, (San Francisco, Harper Collins, 1991)
> Gilbert Rendle, Behavioral Covenants in Congregations: A Handbook for Honoring
Differences. (Bethesda, MD: Alban, 1998)

Class 7 — October 25

Appreciative Inquiry and Interest Based Mediation: This class reflects two of the most
important movements in peacebuilidng and in the conversation of the circle: Appreciative
Inquiry, and Interest Based Mediation. The first movement, in most situations, is to share and
build on the positive and best in all the parties—peak experiences, grace-filled movements and
dreams of a preferred future. This movement is informed by the field of Appreciate Inquiry, a
methodology of searching for the best in the actual experiences of individuals and groups: the
positive core. A focus here will be on the importance and role of questions, inspired by Jesus
(“the one who knows how to ask questions”), and the Quaker Clearness Committee. The second
movement is informed by Interest Based Mediation, moving from positions to interests and
needs, generating and evaluating options to meet these needs, and coming to consensus in an
agreement that is wise.

Required Reading: (162pp.)

» Thomas Porter, Spirit and Art of Conflict Transformation, Chapter 7 Finding the Positive
Core: Appreciative Inquiry and Chapter 8 Meeting Needs: Interest Based Mediation
pp.103-118

» Cynthia Sampson, et al, Positive Approaches to Peacebuilding (Washington DC: Pact
Publications, 2003), pp.13-79.

» Roger Fisher and William Ury, Getting to Yes. Negotiating Agreement Without Giving In
(New York: Penguin Books, 1981 and later editions), pp.1-81.



Resources for Further Exploration:
» Morley, Barry. Beyond Consensus. Pendle Hill, PA: Pendle Hill Pamphlet 307, 1993.
» David L.Cooperrider and Diana Whitney, Appreciative Inquiry, (Williston, VT: Berrett-
Koehler Communications, 1999).

(We will not have a class on November 1.

Class 8 — November 8 (Shelly Rambo)

Trauma Healing: This class will help create an understanding of the harm that is created by
conflict and violence through a study of Trauma Healing. This class will focus on developing a
theologically-grounded set of resources for religious leaders responding to situations of extreme
suffering and harm.

Required Reading: (97pp.)

Judith Herman, “A Forgotten History,” in Trauma and Recovery. pp. 7-32.

Richard Mollica, Healing Invisible Wounds: Paths to Hope and Recovery in a 1 iolent World; Prologue
and ch. 1, pp. 1-33.

Edward Tick, “The Soul of a Nation,” in War and the Soul, pp. 151-171.

Shelly Rambo, “Trauma and Theology,” Focus, Winter 2009, pp. 14-19.

Shelly Rambo, “Introduction,” Spzrit and Trauma: A Theology of Remaining, pp. 1-14.
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Class 9 — November 15

Restorative Justice: This class deals with what justice has to say in addressing the trauma and
harm discussed in the previous class and reflects the third movement in peacebuilidng in the
conversation of the circle, building on the two movements in class 7. The third movement
recognizes that in every conflict there is harm that needs to be addressed. We will study the way
Restorative Justice deals with harm, accountability and healing.

Required Reading: (141pp.)
» Thomas Porter, Spirit and Art of Conflict Transformation, Chapter 9: Addressing Harm,
pp.119-130
» Howard Zehr, The Little Book of Restorative Justice (Intercourse, PA: Good Books,
2002), pp. 3-63.
> Rupert Ross, Returning to the Teachings (Toronto, Ontario: Penguin, 1996), pp.5-75

Resources for Further Exploration:
» Howard Zehr, Changing Lenses. A New Focus for Crime and Justice (Scottdale, PA:
Herald Press, 1990)
» Michael L. Hadley, The Spiritual Roots of Restorative Justice (Albany: State University
of New York, 2001). Read selected chapters on the contributions and perspectives of
different religious traditions to restorative justice



» Daniel Van Ness and Karen Heetderks Strong, Restoring Justice (Cincinnati, OH:
Anderson Publishing Co., 1997).

Part 111: Engaging the Public Square and Global Communities

The third section of the course will situate the work of conflict transformation, reconciliation and
developing a culture of justpeace in the public square and within global communities in three
contexts: : the church--its mission of reconciliation; world religions--the role of dialogue and a
theology of religions; the world with its cycles of violence and retribution--the role of human
security through creative nonviolence as well as the task of imagining and creating a culture of
justpeace.

Class 10 — November 22 (Rodney Petersen)

Mission as Reconciliation: This class will situate the work of conflict transformation,
reconciliation and developing a culture of justpeace in the public square and within global
communities in the church and it mission of reconciliation.

Required Reading (135pp.):

» Miroslav Volf, Exclusion and Embrace. A Theological Exploration of Identity,
Otherness, and Reconciliation (Nashville: Abingdon Press, 1996): 99-165.

» Atrticles by Dana Robert, and Rodney Petersen, The Antioch Agenda. Essays on the
Restorative Church in Honor of Orlando E. Costas (New Delhi: ISPCK, 2007): 1-22, 49-
56, 155-162, 261-286

> Robert J. Schreiter, “Reconciliation and Forgiveness in Twenty-first Century Mission,” in
Fullness of Life for All. Challenges for Mission in Early 21 Century, ed. by Inus Daneel,
Charles Van Engen and Hendrik Vroom (Amsterdam: Rodopi, 2003): 191-200.

>

Resources for Further Exploration:

» Olga Botcharova, “Implementation of Track II Diplomacy,” and also: “A Theology of
Forgiveness: Terminology, Rhetoric, and the Dialectic of Interfaith Relationships”, “Does
Religion Fuel or Heal in Conflicts?””: in Forgiveness and Reconciliation: Religion, Public
Policy and Conflict Transformation ( 2002): 3-26, 81-96, 279-304..

» Building Peace. Sustainable Reconciliation in Divided Societies (Washington, D. C.:
United States Institute of Peace, 1997/2002): 23-35.

» Robert Schreiter, Reconciliation (Orbis/BTI, 1991 and later eds.).

» Dennis R. Hoover, “Is Evangelicalism Itching for a Civilization Fight?: A Media Study,”
in The Brandywine Review of Faith and International Affairs. Vol. 2, No. 1 (Spring
2004): 11-16.

> Alan Kreider, Missio Dei. Exploring God’s Work in the World. Peace Church, Mission
Church: Friends or Foes? (Elkhart, IN: Mennonite Mission Network, 2004): 17 pp.

» Lamin Sanneh. Whose Religion is Christianity? The Gospel Beyond the West (Grand
Rapids: Eerdmans Publishing Co., 2003): 13-94.



» The Fragmentation of the Church and Its Unity in Peacemaking. Ed. by Jeffrey Gros &

John D. Rempel. (Grand Rapids, MI: Eerdmans, 2001): 1-15 and selectively.

» Walter Wink, Engaging the Powers (Minneapolis: Fortress Press, 1992): 139-155.

Class 11 — November 29 (John Berthrong)

Interfaith Dialogue and a Theology of Religions: This class will situate the work of conflict

transformation, reconciliation and developing a culture of justpeace in the public square and
within global communities in the world religions and the work of interfaith dialogue and the
development of a theology of religions.

Required Reading (102pp.):
» Joseph C. Hough, Christian Revelation and Religious Pluralism, (Union Seminary

Quarterly Review, Vol. 56:3-4, 2002) with responses by John Cobb, Jr. and Diana Eck,

65-94, 167-178

» David R. Smock, ed. Interfaith Dialogue and Peacebuilding (Washington, D. C.: United

States Institute of Peace Press, 2002): 3-60.

Resources for Further Exploration:

» Thomas Ryan, CSP, “Catholic Perspectives on Interreligious Relations,” in Ecumenical

Trends, Vol. 33. No. 6 (June 2004): pp. 1-8.

Class 12 — December 6 (Richard Deats—BUSTh alumni and, for many years, the executive
director of the Fellowship of Reconciliation)

Human Security through Creative and Active Nonviolence: This class will situate the work

of conflict transformation, reconciliation and developing a culture of justpeace in the public
square and within global communities in a world caught up in cycles of violence and retribution
and the need for a deep commitment to creative and active nonviolence for real human security.

Required Reading (116pp.):

>

Walter Wink, The Powers That Be: Theology for a New Millennium (Galilee Trade,
1999): 63-179.

Resources for Further Exploration:

>

Y VV VY

Peter Ackerman and Jack DuVall, A Force More Powerful. A Century of Nonviolent
Conflict (New York: St. Martin’s Press, 2000): 457-505.

Elise Boulding. Cultures of Peace. The Hidden Side of History. By Elise Boulding.
(Syracuse: Syracuse University Press, 2000): 87-122, 165-188, 233-273.

Richard Falk, The Great Terror War (2003):147-172

Geiko Miiller-Fahrenholz, America’s Battle for God: A European Christian Looks at
Civil Religion (Grand Rapids: Eerdmans, 2007): 143-181 .

Walter Wink, Peace is the Way: Writings on Nonviolence from the Fellowship of
Reconciliation (Maryknoll: Orbis Books, 2000).
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Class 13 — December 13 (Dean Mary Elizabeth Moore)
This class will begin at 1:00 and go to 3:50.

Imagining and Creating a Culture of Justpeace: This class will explore the work of conflict
transformation, reconciliation and developing a culture of justpeace in the public square and
within global communities as a way of imagining and building a culture of justpeace.

Required Reading: (139pp.)

» Mary Elizabeth Moore, “Imagine Peace: Knowing the Real, Imagining the Impossible,”
in Handbook of Process Theology, eds., Jay McDaniel and Donna Bowman (St. Louis:
Chalice, 2006), 201-216.

» Mary Elizabeth Mullino Moore, “Beyond Poverty and Violence: An Eschatological
Vision 1-31

» John Paul Lederach, The Moral Imagination: The Art and Soul of Building Peace (New
York: Oxford University Press, 2005): 3-40, 65-74, 113-129, 151-162, 171-177.

» Thomas Porter, Spirit and Art of Conflict Transformation, Chapter 10, 131-144

VI. REQUIRED READING
To be Purchased

Roger Fisher and William Ury, Getting to Yes. Negotiating Agreement Without Giving In (New

York: Penguin Books, 1981 and later editions)

Kraybill, Ron. Peace Skills: Manual for Community Mediators (San Francisco, CA: Jossey-Bass,
2001).

Porter, Thomas. Spirit and Art of Conflict Transformation, Creating a Culture of JustPeace.

Porter, Thomas. Conflict and Communion: Reconciliation and Restorative Justice at Christ’s
Table.

Pranis, Kay, The Little Book of Circle Process (Intercourse, Pa., Good Books, 2005).

Ross, Rupert. Returning to the Teachings (Toronto, Ontario: Penguin, 1996)

Lederach, John Paul. The Moral Imagination: The Art and Soul of Building Peace (New York:
Oxford University Press, 2005).

Wink, Walter. The Powers That Be: Theology for a New Millennium (Galilee Trade, 1999).

Zehr, Howard. The Little Book of Restorative Justice (Intercourse, PA: Good Books, 2002).

Found on Blackboard
Michael Battle, Reconciliation: The Ubuntu Theology of Desmond Tutu (Cleveland, The Pilgrim
Press, 1997) pp. 35-53
Walter Brueggemann, “Vision for a New Church and a New Century, Part 2: Holiness Become
Generosity.” Lecture. Union Seminary Quarterly Review. Vol. 54: 2000. pp 45-64.

11



Bush, Robert A Baruch and Folger, Joseph P. The Promise of Mediation_(San Francisco:
Jossey-Bass Publishers. 1994).

William Everett, “Ritual Wisdom and Restorative Justice,” Hamline Journal of Public Law and
Policy (25:2, Spring), 347-354.

Roger Fisher and William Ury, Getting to Yes. Negotiating Agreement Without Giving In (New
York: Penguin Books, 1981 and later editions), pp.1-81.

Joseph C. Hough, Christian Revelation and Religious Pluralism, (Union Seminary Quarterly
Review, Vol. 56:3-4, 2002) with responses by John Cobb, Jr. and Diana Eck, 65-94,
167-178

Ron Kraybill, Restoring Those Who Heal Others(available in manuscript on website).

Nomonde Masina, “Xhosa Practices of Ubuntu for South Africa,” in Traditional Cures for
Modern Conflicts; African Conflict ‘Medicine’, edited by 1. William Artman (London,
Lynne Rienner Publishers, 2000) pp. 169-181.

E. Franklin Dukes, Marina A. Piscolish & John B. Stephens, Reaching for Higher Ground in
Conflict Resolution: Tools for Powerful Groups and Communities (New York:
Wiley, 2000), pp. 59-102

Rodney Petersen, “A Theology of Forgiveness” in Forgiveness and Reconciliation. Religion,
Public Policy and Conflict Transformation ( Philadelphia: Templeton Press, 2002)
pp. 3-25

Petersen, Rodney (ed.). The Antioch Agenda. Essays on the Restorative Church in Honor of
Orlando E. Costas (New Delhi: ISPCK, 2007).

Rambo, Shelly. Trauma and Redemption: Witnessing Spirit Between Death and Life.
Forthcoming publication.

Carl R. Rogers, A Way of Being, as found in Bridges Not Walls: A Book About Interpersonal
Communication, edited by John Stewart (New York, NY: McGraw Hill), pp. 642-648

Jonathan Sacks, The Dignity of Difference, How to Avoid the Clash of Civilizations (London:
Continuum, 2002) p.45-66.

Cynthia Sampson, et al, Positive Approaches to Peacebuilding (Washington DC: Pact
Publications, 2003), pp.13-79.

Robert J. Schreiter, “Reconciliation and Forgiveness in Twenty-first Century Mission,” in
Fullness of Life for All. Challenges for Mission in Early 21% Century, ed. by Inus
Daneel, Charles Van Engen and Hendrik VVroom (Amsterdam: Rodopi, 2003): 191-
200.

David R. Smock, ed. Interfaith Dialogue and Peacebuilding (Washington, D. C.: United States
Institute of Peace Press, 2002): 3-60.

Miroslav Volf, Exclusion and Embrace. A Theological Exploration of Identity, Otherness, and
Reconciliation (Nashville: Abingdon Press, 1996): 99-165.
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