LAURA ALICIA AQUINO ARRIAGA
270 Bay State Road

Boston MA 02215 USA

Cell: (617) 582-3784

Email: aquino@bu.edu

Web site: www.laura-aquino.com

EDUCATION
Ph.D., Economics, Boston University, Boston MA, May 2026 (expected)

M.A., Political Economy, Boston University, Boston MA, May 2026 (expected)

LL.M., Master of Laws, Harvard Law School, Cambridge MA, 2025
Selected Courses: Constitutional Law, Labor Law, Family Law, Feminist Legal Theory

B.A., Economics (Summa Cum Laude), Instituto Tecnologico Autonomo de México (ITAM),
Mexico, 2016

B.A., Law (Summa Cum Laude), Instituto Tecnolégico Autonomo de México (ITAM),
Mexico, 2016 (equivalent to the LL.B./J.D.)

FIELDS OF INTEREST
Development Economics, Political Economy, Law and Economics

WORKING PAPERS

“Strategic Adaptation to Gender Quotas in Mexican Local Politics,” October 2025. Job
Market Paper.

“Do women govern differently? Evidence from Mexican local politics,” (with John Hassett).

“The Impact of Married Women’s Property Laws on Female Labor Outcomes and Marital
Status”.

“Can I get that in writing? Lessons from a Contracting Field Experiment in Urban Malawi,”
(with Mahesh Karra).

WORK IN PROGRESS
“The Impact of Banking Agents on Financial Inclusion in Mexico”
“Unequal Resources, Unequal Power: Gender Gaps in Local Campaign Financing”

PRESENTATIONS
American Economic Association, Annual Meeting, Philadelphia, PA, 2026 (scheduled)
Southern Economic Association, Annual Meeting, Tampa, FL 2025 (scheduled)
Association for Public Policy Analysis and Management, Seattle, WA, 2025 (scheduled)
Latin American and Caribbean Economic Association, Recife, Brazil, 2025 (scheduled)
RIDGE/LACEA-PEG Workshop on Political Economy, Lima, Peru 2025
IEA-WB Conference Gender Norms and the Law, 2024
NOVAFRICA Economic Development Conference, Lisbon, Portugal, 2024
American Economic Association, Annual Meeting, poster session, New Orleans, LA, 2023
Latin American and Caribbean Economic Association, Bogota, Colombia, 2023
Webinar in Finance and Development (WEFIDEV), 2023
Harvard University, Graduate Workshop in Economic History, Cambridge, BOS, 2023
IPA-GPRL Researcher Gathering on Financial Inclusion and Social Protection, IL, 2022
CSWEP workshop for female graduate students in economics, Fort Lauderdale, FL, 2022

FELLOWSHIPS AND AWARDS
Dean’s Scholar Prize, Feminist Legal Theory, Harvard University, Spring 2025
Manuel A. Abdala Fund for Economics Research Fieldwork, Boston University, 2024


mailto:aquino@bu.edu
http://www.laura-aquino.com/

Summer Mini-Research Grant, Center for Innovation in Social Science, 2024

Manuel A. Abdala Fund for Economics Research Fieldwork, Boston University, 2023
Summer in the Field Fellowship, Global Development Policy Center, Boston University 2023
Student Travel Grant, Department of Economics, Boston University, 2023

Summer Research Fellowship, Bank of Mexico, Summer 2022

Student Travel Grant, Department of Economics, Boston University, Summer 2022

Manuel A. Abdala Fund for Economics Research Fieldwork, Boston University, 2022

Travel Grant, American Economic Association, 2022

Summer Professional Development Fellowship, Boston University, 2021

Dean’s Student Fellowship, Boston University, 2020-2025

WORK EXPERIENCE
Research Assistant to Patricia Cortés, Questrom School of Business, Boston University, 2023
Research Assistant to Mahesh Karra, School of Global Studies, Boston University, 2021-2022
Research Assistant to Siddharth George, Economics Department, Boston University,2021-2022
Research Assistant to Joyce Sadka, Department of Economics, ITAM, 2016-2020
Economics and Law Researcher, World Justice Project, Mexico City, 2018-2020
Deputy Director of Law and Economic Analysis, Federal Telecommunications Institute,

Mexico City, 2017-2018

Head of Department, Ministry of Finance, Mexico City, 2016-2017

REFEREE EXPERIENCE: Referee to the Review of Economics and Statistics (REStat)

ACADEMIC SERVICE:
Co-Chair of BU Women in Economics (WEorg), 2023-2024
Editor for Harvard American Latin Law Review, 2024-2025

TEACHING EXPERIENCE

Instructor, Gender Economics, Family and Law, Economics Department, Harvard University,
Spring 2025

Teaching Assistant, Economics Analysis of Legal Issues, Economics Department, Boston
University, Spring 2022, Fall 2022, Spring 2023, Fall 2023, Spring 2024, Fall 2025

Teaching Assistant, Labor Economics, Economics Department, Boston University, Fall 2025

Teaching Assistant, Race and the Development of American History, Boston University, S2023

Teaching Assistant, Economics of Education, Boston University, Fall 2022

Teaching Assistant, Economic Development of Latin America, Boston University, Spring 2022

Teaching Assistant, Urban and Regional Economics, Boston University, Fall 2021

LANGUAGES: Fluent in English and Spanish
COMPUTER SKILLS: STATA, R, MATLAB, LaTeX, ODK, CommCare
CITIZENSHIP/VISA STATUS: Mexico/F1

REFERENCES

Professor Raymond Fisman  Professor Kevin Lang Professor Danielle Paserman
Department of Economics Department of Economics  Department of Economics
Boston University Boston University Boston University

Phone: (617) 353-682 Phone: (617) 353-5694 Phone: (617) 353-5695
Email: rfisman@bu.edu Email: lang@bu.edu Email: paserman@bu.edu
Professor Janet Halley Professor Mahesh Karra

Law School School of Public Health

Harvard University Columbia University

Phone: (617) 496-0182 Phone: (617) 358-0197

jhalley@law.harvard.edu mvk2109@cumec.columbia.edu
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LAURA ALICIA AQUINO ARRIAGA

Strategic Adaptation to Gender Quotas in Mexican Local Politics (Job Market Paper)

In 2014, Mexico adopted a constitutional reform that mandated a fifty percent gender quota for
candidates for local executive office. We exploit time and spatial variation in the reform’s
implementation to evaluate its effects on women’s representation. Using a differences-in-
differences design, we find that parity rules had a positive and significant effect on the number of
women elected as mayors. These gains have persisted over time, yet full parity has not been
achieved, in part due to strategic adaptations by political parties. To account for these dynamics,
we develop a theoretical model in which parties maximize electoral payoffs subject to binding
quota constraints. The model predicts that women will be disproportionately nominated in
municipalities with lower political stakes. We test these predictions with novel candidate-level
data that link party nominations to municipal characteristics and prior electoral competitiveness.
The empirical results are consistent with the model’s predictions and underscore that, to achieve
substantive political inclusion, legal reforms must be designed with explicit attention to the
strategic behavior of political elites.

The Impact of Married Women’s Property Laws on Female Labor Outcomes and Marital
Status

In the nineteenth century, husband and wife were considered one person under the United States
laws, which translated to the legal nonexistence of married women. Upon marriage, women lost
the right to own and control property or to earn wages in their own name. By contrast, single
women retained the same property rights as men. To address this inequality, individual U.S. states
enacted the Married Women’s Property Acts during the second half of the nineteenth century,
granting married women greater economic rights. While much of the research has focused on the
effects of these laws on economic growth, fertility rates, and bargaining power, less work has
been conducted to understand the impact on labor outcomes and marital status. Using a staggered
difference-in-differences design that exploits state-level variation in reform timing, I estimate the
impact of these laws on female gainful employment and marital status. The results show that
expanded rights increased women’s work incentives, with marginal effects for married women
and larger gains for unmarried women. This suggests that single women may have worked more
to strengthen their bargaining power within marriage. In addition, marriage rates declined, which
may be consistent with women delaying marriage to remain in the labor force longer.

“Can I get that in writing?” Lessons from a Contracting Field (with Mahesh Karra)

Designing and enforcing optimal contracts is particularly challenging in contexts where informal
agreements dominate. We conducted a field experiment in Malawi’s printing industry to examine
the effects of introducing formal contracts on compliance, employee effort, and service quality.
The results show that, relative to informal agreements, formal contracts improve the quality of the
final product, especially for higher-priced orders. However, formal contracts with explicit penalty
clauses tend to increase the negotiated price, at least initially. This suggests that while
formalization enhances quality, it also alters bargaining dynamics. Consistent with this pattern,
we find that businesses are more reluctant to adopt formal contracts when transactions involve
lower-priced products.

October 2025



	Laura Alicia Aquino Arriaga
	Fields of Interest
	Development Economics, Political Economy, Law and Economics
	Presentations
	Fellowships and Awards
	Work Experience
	Referee Experience: Referee to the Review of Economics and Statistics (REStat)
	Academic Service:
	Co-Chair of BU Women in Economics (WEorg), 2023-2024
	Editor for Harvard American Latin Law Review, 2024-2025
	Teaching Experience
	Instructor, Gender Economics, Family and Law, Economics Department, Harvard University, Spring 2025
	Languages: Fluent in English and Spanish
	Computer Skills: STATA, R, MATLAB, LaTeX, ODK, CommCare
	Citizenship/Visa Status: Mexico/F1
	Professor Mahesh Karra
	Professor Janet Halley
	Law School
	Professor Kevin Lang
	Department of Economics
	Professor Danielle Paserman
	Department of Economics
	Professor Raymond Fisman
	Department of Economics
	Laura Alicia Aquino Arriaga

