BU BIRCWH – Review
Scholar Name: _________________________________________________________
Reviewer Name: ________________________________________________________
Overall Impact
Reviewers will provide an overall impact score to reflect their assessment of the likelihood that the proposed career development and research plan will enhance the candidate’s potential for a productive, independent scientific research career in a health-related field. An application does not need to be strong in all categories to have a major impact.
	Overall Impact Write a paragraph summarizing the factors that informed your Overall Impact score.
                                      Overall Impact Score = _____ (1-9, NIH Criteria)

	



Scored Review Criteria
Reviewers will consider each of the four review criteria below in the determination of the candidate’s qualifications, scientific and technical merit of the proposed research, career development plan, environment and mentoring plan.
	1. Candidate: 
                                              Candidate Score = _____ (1-9, NIH Criteria)
· Does the candidate have the potential to develop as an independent and productive researcher?
· Are the candidate's prior training and research experience appropriate for this award?
· Is the candidate’s academic, clinical (if relevant), and research record of high quality?
· Is there evidence of the candidate’s commitment to meeting the program objectives to become an independent investigator in research?
· Do the reference letters address the above review criteria, and do they provide evidence that the candidate has a high potential for becoming an independent investigator?
· Does the candidate have a track record and clear commitment to a career in women’s health research? 

	Strengths
· 
Weaknesses
· 



	2. Career Development Plan/Career Goals & Objectives: 
                                     Career Development Score = _____ (1-9, NIH Criteria)
What is the likelihood that the plan will contribute substantially to the scientific development of the candidate and lead to scientific independence?
· Are the candidate's prior training and research experience appropriate for this award?
· Are the content, scope, phasing, and duration of the career development plan appropriate when considered in the context of prior training/research experience and the stated training and research objectives for achieving research independence?
· Are there adequate plans for monitoring and evaluating the candidate’s research and career development progress?
· If proposed, will the clinical trial experience contribute to the applicant's research career development?
· Are career goals directly relevant to women’s health research? 

	Strengths
· 
Weaknesses
· 



	3. Research Plan: 
                                           Research Plan Score = _____ (1-9, NIH Criteria)
· Is the prior research that serves as the key support for the proposed project rigorous?
· Has the candidate included plans to address weaknesses in the rigor of prior research that serves as the key support of the proposed project?
· Has the candidate presented strategies to ensure a robust and unbiased approach, as appropriate for the work proposed?
· Has the candidate presented adequate plans to address relevant biological variables, such as sex, for studies in vertebrate animals or human subjects?
· Are the proposed research question, design, and methodology of significant scientific and technical merit?
· Is the research plan relevant to the candidate’s research career objectives?
· Is the research plan appropriate to the candidate's stage of research development and as a vehicle for developing the research skills described in the career development plan?
· If proposed, will the clinical trial experience contribute to the proposed research project?
· Is the Research Plan relevant to women’s health research? 	Comment by Benjamin, Emelia: It can be relevant but incremental.

Do we want to have some criteria about significance and innovation in terms of advancing women’s health research?
· Does the proposed project represent a significant and innovative research program that will advance women’s health research.

	Strengths
· 
Weaknesses
· 



	4. Mentor(s), Co-Mentor(s), Consultant(s), Collaborator(s) & Environment: 
                                       Mentor & Environment Score = _____ (1-9, NIH Criteria)
· Are the qualifications of the mentor(s) in the area of the proposed research appropriate?
· Does the mentor(s) adequately address the candidate's potential and his/her strengths and areas needing improvement?
· Is there adequate description of the quality and extent of the mentor's proposed role in providing guidance and advice to the candidate?
· Is the mentor's description of the elements of the research career development activities, including formal course work adequate?
· Is there evidence of the mentor's, consultant's, and/or collaborator's previous experience in fostering the development of independent investigators?
· Is there evidence of the mentor's current research productivity?	Comment by Benjamin, Emelia: Do we care about R or R equivalent funding from major foundation or government source?
· Is there evidence that the primary mentor has a record of strong R or R equivalent funding from a major foundation or government source? 
· Is active/pending support for the proposed research project appropriate and adequate?
· Are there adequate plans for monitoring and evaluating the career development awardee's progress toward independence?
· If the applicant is proposing to gain experience in a clinical trial as part of his or her research career development, is there evidence of the appropriate expertise, experience, and ability on the part of the mentor(s) to guide the applicant during participation in the clinical trial?
· Is there a clear departmental commitment to the candidate with assurance of 75% (or 50% for surgical specialties) protected time? 
· Is the candidate’s environment indicative of likelihood of success? 

	Strengths
· 
Weaknesses
· 



