EDITORS’ FOREWORD

We are lucky. We are two women who attend a premier law school in the
United States. We are members of Boston University Law Review. Not only are
we members, but we are Diversity & Inclusion Editors on the Law Review'’s
Editorial Board who get to help shape the future of our esteemed journal.
However, our Law Review is one of a regrettably small number of law journals
with boards that include a position like ours that specifically focus on diversity,
equity, and inclusion within both the articles we publish and our membership.
We are incredibly grateful for the trust and care our journal and university have
given us through this role.

That being said, this position is not enough. We know this and are very aware
of the historical lack of diversity in law journals. The reality of diversity’s
limited reach in law school and law review settings casts a dark shadow over our
selection processes for articles, editors, and Editorial Board members.
Unfortunately, the same issues we face on the Law Review are mirrored in legal
scholarship. This book is part of Boston University Law Review'’s effort to help
reconcile this harsh reality and promote change within an inherently biased
system. A single drop in the ocean of legal scholarship will not cause waves, but
it will send ripples of change. This book is dedicated to making these ripples,
however small, happen.

We are honored to have partnered with the Lutie A. Lytle Black Women Law
Faculty Workshop and Writing Retreat and the John Mercer Langston Writing
Workshop to source the incredible articles appearing in this book. We are
grateful to all the incredible authors who submitted their fantastic pieces for
review. Reading these articles was an absolute pleasure, and we cannot wait to
see them all find homes in our colleagues’ journals.

We are pleased to publish five articles in our Diversity & Inclusion book this
year. It was an honor to work with the authors whose articles were selected for
publication. These articles explore an array of complex legal issues impacting
our society today, and we are thrilled to elevate these author’s perspectives.

Professor Asad Rahim’s Article, The Legitimacy Trap, discusses the history
of legal pedagogy, arguing law schools are clinging to a dated educational
experience that was never meant to teach law students how to think like a lawyer.
Starting with a discussion on Christopher Langdell’s model of education, styled
after Charles Darwin’s theory of natural selection, Professor Rahim traces the
intrinsic link between the social Darwinism in the law school classroom and the
“up-or-out” culture at white shoe law firms. As law schools continue to look
towards diversifying the legal profession, this Article proposes meaningful
changes to the current law school curriculum that replicates an exclusionary
environment for students.

In Neither Cops Nor Caseworkers: Transforming Family Policing Through
Participatory Budgeting, Professor Ndjuoh MehChu advocates for the
implementation and expansion of participatory budgeting as a means of
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addressing the complex relationship between economic deprivation and family
policing. He highlights the deeply inequitable impact the child welfare system
has on Black and brown families due to the way family policing targets poor
families. Professor MehChu explains how participatory budgeting shifts power
from the state to the community and why this shift is critical. Through his focus
on the child welfare system, Professor MehChu brings forth a unique perspective
to the discussion of the iniquitous correlation between race and poverty in our
country.

Professor Brenda Gibson’s article, Affirmative Reaction: The Blueprint for
Diversity and Inclusion in the Legal Profession After SFFA, tackles how to
address diversity in the legal profession in the post-affirmative action world. She
compares the approaches taken by the legal profession to those taken by the
business and medical professions and addresses why our profession has not seen
as much growth in incentivizing diversity. Professor Gibson ends her article by
highlighting the roles personal relationships and mentorship have in
incentivizing change within our profession. This timely article provides a critical
perspective as our profession navigates the return to a world without affirmative
action.

Professor Daquiri Steele examines interference clauses in the context of
workplace statutes in Integrating Interference Theory. She discusses the
problems presented by the presence of interference clauses in some statutes and
the absence of such clauses in others, urging courts to interpret all workplace
statutes as if they contain an implied interference prohibition. By addressing
these statutory gaps, Professor Steele advocates for more uniform and
encompassing retaliation protections within the workplace and compliance law
generally. She ends her piece by urging Congress to amend its workplace
statutes to include interference provisions in order to remove statutory gaps that
leave workplace protection statutes available for the courts and common law to
interpret.

Finally, Professor Ciji Dodds utilizes her captivating and unique writing style
in The Exigencies of Black Existence: The Blue Gaze, The State of Exception, &
Racialized Policing in Carceral Internal Colonies to discuss how the blue gaze
traps Black people in a carceral internal colony designed to “other” Black
bodies. Using Baltimore as an example, Professor Dodds demonstrates how
slavery and colonialism continue to inform both police and state violence in
Black communities. Readers will find answers to why we cannot sit idly,
knowing how deeply entrenched racism is in the fabric of our society, while state
actors run around drunk with power.

We cannot thank our editorial staff enough for their assistance and efforts in
preparing this book. To our Articles Editors, Senior Managing Editor, Executive
Editor, and Editor-in-Chief—thank you for your support in executing our vision
for this book. None of this would be possible without your efforts, and we are
lucky to have such a dedicated team supporting us as we attempt to make ripples
happen in legal scholarship. We also have endless gratitude and appreciation for
our review panel, comprised of Professor Matthew Patrick Shaw, Dean Taja-Nia
Henderson, and our very own Dean Angela Onwuachi-Willig, each of whom
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makes waves happen through their commitment to diverse legal scholarship.
Most importantly, thank you to Professors Rahim, MehChu, Gibson, Steele, and
Dodds for trusting us with their pieces.

We recognize the publishing of this book does not negate the years of
inequitable and exclusionary practices of law journals, and it certainly is not the
only step we are taking to address these issues within Boston University Law
Review. Nevertheless, through the publication of these articles, we aim to inspire
other law journals to evaluate their efforts in promoting diversity, equity, and
inclusion in legal scholarship. We hope to see more ripples and waves of change
within law journals and legal scholarship in years to come.
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