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Tenure and Promotion on the Charles River
Campus 

TenureA.
Tenure Review Schedule and NotificationB.

Tenure Review ProcessC.
InformationD.

Timetable of the Tenure Review ProcessE.
Exceptional Extension of the Time PeriodF.

ExceptionsG.
Promotion Not Related to Tenure ReviewH.
Promotion Review Process for Professorial Appointments with Standard TitlesI.

A. TENURE

The general criteria for awarding Tenure are a) teaching, b) research and publication,
and c) University and community service as determined through the evaluation of
faculty performance (See Evaluation of Faculty Performance.) While the relative weight

accorded these areas of professorial activity may vary from School to School, excellence
should normally be demonstrated in at least two areas. In addition institutional needs

and goals shall be considered in the granting of Tenure.

Institutional needs and goals involve consideration of such factors as academic needs
of the program; availability of resources to support the program or position – financial

as well as physical; and other institutional and programmatic considerations not
directly related to the merit of the individual under consideration for continuance of the
appointment.

1.

The award of Tenure to an Assistant Professor shall include promotion to the rank of

Associate Professor.

2.

There shall be no presumption for the award of Tenure in any individual case.3.

The services of a faculty member on Tenure may be terminated only for adequate
cause as provided in the policy, “Suspension or Termination for Cause”, as a result of a
discontinuation as provided in University Policies on “Program Discontinuation and

Consequent Faculty Terminations”, or as provided in the University policy “Allegations
of Misconduct in Scholarship and Research”.

4.

B. TENURE REVIEW SCHEDULE AND NOTIFICATION

Faculty members holding Tenure-Track probationary appointments, including those

with prior service at other institutions of higher education, must be considered for
Tenure not later than in their sixth year of service at Boston University.

1.

The mandatory year of Tenure Review for members of the faculty who have prior

full-time service at Boston University or at other institutions of higher learning may be
set for a time earlier than the sixth year, by mutual agreement between the faculty

member and the dean at the time of the first Tenure-Track probationary appointment.

2.

Leaves of absence of a semester or more (including medical and childbirth or adoption

leaves) may be excluded from the years of service counted in computing the date for
mandatory Tenure Review. This exclusion (and any resulting adjustment of the

mandatory Tenure review year) must be mutually agreed to by the candidate and the
dean at the time of such leave.

3.
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A faculty member holding a Tenure-Track probationary appointment may request
Tenure Review prior to the scheduled Tenure Review year. After consultation with the

department chair, the dean may approve such a request. Once an early Tenure Review
is approved by the dean, the newly scheduled Tenure Review will be considered a
mandatory review. Note that an early review that is unsuccessful because of withdrawal

by the candidate or denial of Tenure, may result in a terminal-year appointment that
may supercede a previously existing appointment of longer term.

4.

If Tenure is not awarded following a Tenure Review, the candidate will be appointed to

a terminal year, unless the circumstance described in Exceptional Extension of the
Time Period below applies.

5.

At the beginning of the semester preceding the academic year in which he/she is to be

reviewed for Tenure, the candidate will be provided, by the dean, with guidelines for
compiling his/her section of the dossier and a complete timetable for the review
process, including Timetable for the Tenure Review Process below.

6.

The candidate, the department chair, and the dean are responsible for the compilation

of their respective portions of the dossier and the submission of all materials pertinent
to an adequate consideration of his/her qualifications and abilities. The results of each

level of the review process shall be incorporated successively into the candidate’s
dossier.

7.

C. TENURE REVIEW PROCESS

The first level of Tenure Review takes place in the candidate's department. Tenured

members of the department examine the candidate's dossier, meet and discuss his/her
qualifications, and vote on whether or not to recommend the award of Tenure.
Individual senior Non-Tenure-Track faculty members may participate in the Tenure

Review, if so approved by the dean. The lack of any Tenured faculty appointed in the
department does not preclude Tenure Review. In such instances, the chair should

consult with the senior faculty of the department. The chair of the department reports
the result of the vote or consultation as well as his/her own recommendation to the

dean. In the case of significant dissent, the chair should do his/her best to convey a
sense of the arguments on each side.

1.

The faculty of each School, in accordance with procedures recommended by the faculty

and approved by the dean and the University Provost, select a School Appointment,
Promotion and Tenure (APT) Committee whose members are Associate or Full
Professors. The Committee examines and discusses the candidate's dossier, including

the recommendation of the faculty and of the chair of the candidate's department. A
report embodying the substance of the discussion and the recommendation of the

Committee is then furnished to the dean of the School.

2.

The dean makes a recommendation regarding the award of Tenure and so notifies the
candidate. If the recommendation is positive, he/she forwards the candidate's dossier,

including the APT Committee report and his/her own recommendation and the reasons
therefor, to the University Provost.

3.

The University Provost forwards the case to the University Appointment, Promotion and
Tenure Committee (UAPT), whose members shall be sixteen Associate or Full Professors

selected by the provost and the chair of the Faculty Council by mutual agreement. The
UAPT Committee reviews the case and may solicit additional evaluations from

individuals outside the University who are acknowledged authorities in fields relevant
to the candidate's academic specialty. A report embodying the substance of the UAPT

Committee's discussions and recommendation is provided to the provost.

4.

The University Provost makes a recommendation regarding the award of Tenure and so

notifies the candidate. If the recommendation is positive, he/she forwards the
candidate's dossier including the UAPT report and his/her own recommendation and

the reasons therefor to the President.

5.

The President notifies the candidate of his/her recommendations. If the President's
recommendation is positive, he/she forwards his/her recommendation to the Board of

6.
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Trustees. The decision of the Trustees is final.

The candidate being reviewed for Tenure shall have the right to appeal a negative

recommendation of the dean to the provost or of the provost to the President,
indicating the grounds of his/her dissatisfaction with such negative recommendations.
This right of appeal shall not extend beyond the President. If the University Provost and

President issue a joint report on their negative recommendation(s), the candidate may
submit additional arguments to the President, as if he/she had appealed a negative

report of the University Provost to the President.

7.

The candidate may withdraw his/her Tenure application at any stage of the process
before the decision by the President. However if the faculty member withdraws his/her

application, the faculty member's appointment become a terminal-year appointment
for the year following the Tenure Review, regardless of the amount of time that would

have remained on the faculty member's appointment following the scheduled Tenure
Review year.

8.

D. INFORMATION

The candidate shall, at his/her request, be given copies of reports and rationales from each
level of the Tenure Review process. To facilitate this procedure, reports and rationales are

formulated in such a way as to preserve the anonymity of participants in the judgment to
the extent that this is consistent with the communication of the basis of judgment at each

level. The candidate is not given access to individual evaluations submitted in confidence.

E. TIMETABLE OF THE TENURE REVIEW PROCESS

In the case of an ordinary Tenure Review, the general timetable will be as follows: the
recommendations of the candidate's chair, department, APT Committee and the dean, before

the end of the first semester; that of the University Promotion and Tenure Committee, by
March 15; the recommendations of the provost and President, culminating in the decision of

the Trustees, prior to September 1.

F. EXCEPTIONAL EXTENSION OF THE TIME PERIOD

Exceptions from the normal practice of making Tenure decisions may be made in cases when
a faculty member is potentially but not currently tenurable, but where further scholarly work

is expected to be completed in short order. In such cases, after a negative vote, the review
body may recommend an additional three years in the probationary period. An extension is

allowed only once. If an extension is granted, the candidate will normally be awarded a
semester’s sabbatical leave with pay in the following year and reviewed again in the third
year of the extension. If Tenure is not awarded, the candidate will be appointed to a terminal

year.

G. ACCELERATED TENURE OR PROMOTION PROCESS

On occasion, the University may wish to attract eminent individuals from outside the
University who would not accept appointment to the faculty without immediate Tenure or

senior rank. Or the University may be confronted with the need for a quick Tenure or
promotion decision in the case of one of its own faculty members who has an offer from

another institution and would be likely to accept the offer unless awarded Tenure or
promotion to such rank at Boston University. In such circumstances, the dean and University

Provost shall call for expedited consideration, reporting, and recommendations by the
department faculty, the chair, the School or College APT, the dean, the UAPT, and the

provost. Based on this information, the President may choose whether to recommend to the
Board of Trustees the award of Tenure, promotion, or initial senior rank to the candidate or
faculty member.

H. PROMOTION NOT RELATED TO TENURE REVIEW

Promotion at Boston University is the result of demonstrated and significant additional

attainments after a faculty member has been appointed or last promoted. There is no rigid
schedule for promotion, although a minimum number of years in rank before promotion is

ordinarily expected. Eligibility for promotion is open to all full-time faculty members of
Assistant Professor or higher rank, including Tenured and Non-Tenure Track, Research, or

Clinical faculty.

This University policy delineates the process for faculty with standard professorial titles. Each

School or College shall define appropriate procedures and standards for promotion of each
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modified or lecturer title. These procedures and standards are subject to approval of the

University Provost. This process does not apply to consideration for Emeritus status.

I. PROMOTION REVIEW PROCESS FOR PROFESSORIAL APPOINTMENTS WITH
STANDARD TITLES

After sufficient length of service, eligible faculty may be considered for promotion. The

decision to pursue promotion may be initiated by the faculty member.

The first level of promotion review takes place in the candidate's department. This

review is conducted by those members of the department holding rank at least as high
as that for which the candidate is being considered. These faculty examine the
candidate's dossier, meet and discuss his/her qualifications, and vote on whether or

not to recommend promotion. The chair of the department reports the result of the
faculty review as well as his/her own recommendation to the dean. In the case of

significant dissent, the chair should do his/her best to convey a sense of the arguments
on each side.

1.

The faculty of each School, in accordance with procedures recommended by the faculty

and approved by the dean and the University Provost, select a School Appointment,
Promotion and Tenure Committee whose members are Associate or Full Professors. The
Committee examines and discusses the candidate's dossier including the

recommendation of the faculty and of the chair of the candidate's department. A report
embodying the substance of the discussion and the recommendation of the Committee

is then furnished to the dean of the School.

2.

The dean makes a recommendation regarding promotion and so notifies the candidate.
If the recommendation is positive, he/she forwards the candidate's dossier, including

the committee recommendation along with his/her own recommendation and the
reasons therefor to the University Provost.

3.

The University Provost forwards the case to the University Appointment, Promotion and
Tenure Committee (UAPT), whose members shall be fifteen Associate or Full Professors

selected by the provost and the chair of the Faculty Council by mutual agreement. The
UAPT Committee reviews the case and may solicit additional evaluations from

individuals outside the University who are acknowledged authorities in fields relevant
to the candidate's academic specialty. A report embodying the substance of the UAPT

Committee's discussions and recommendation is provided to the provost.

4.

The University Provost makes a recommendation regarding the promotion in rank and
so notifies the candidate. If the recommendation is positive, he/she forwards the
candidate's dossier including his/her own recommendation and the reasons therefor to

the President.

5.

The President notifies the candidate of his/her recommendations. If the President's
recommendation is positive, he/she forwards his/her recommendation to the Office of

the University Provost for transmission to the Board of Trustees. The decision of the
Trustees is final.

6.

The candidate shall, at his/her request, be given copies of reports and rationales from
each level of the Promotion Review process. To facilitate this procedure, reports, and

rationales are formulated in such a way as to preserve the anonymity of participants in
the judgment to the extent that this is consistent with the communication of the basis

of judgment at each level. The candidate is not given access to individual evaluations
submitted in confidence.

7.

The candidate being reviewed for promotion shall have the right to appeal a negative

recommendation of the dean to the provost or of the provost to the President,
indicating the grounds of his/her dissatisfaction with such negative recommendations.
This right of appeal shall not extend beyond the President. If the University Provost and

President issue a joint report on their negative recommendation, the candidate may
submit additional arguments to the President, as if he/she had appealed a negative

report of the University Provost to the President.

8.

The candidate may withdraw his/her promotion application at any stage of the process.9.

Adopted April 18, 2007, by the University Council.
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Preparation Guidelines for Tenure Candidates

The Tenure Application Binder consists of six sections

Part I - Unit Actions
Part II - Candidate's Curriculum Vitae
Part III - Chair's Report
Part IV - School Appointments, Promotion and Tenure (APT) Committee Report
Part V - Dean's Report
Part VI - University Appointments, Promotion and Tenure (UAPT) Committee Report  (these pages are
added by the Office of the Provost)

Completion of Part I (Votes)

Each review level of the tenure process is responsible for recording the recommendation, recording the votes when necessary, and signing Part I of the
application.

Candidate's Curriculum Vitae (Part II) and Supporting Materials

A candidate's full dossier consists of:

a tenure or promotion application
supporting materials

Application Binders

Candidates are responsible for completing Part II, the candidate's vita, and submitting one original (do not bind the original) and 16 copies to their
Department. Sixteen copies are requested for the 16 members of the UPT Committee (Part VI of the application).

Supporting Materials

Candidates should also provide three copies of their supporting materials (any publications, course syllabi and notes, reviews, etc.) as requested in Part II
for review by the various individuals and groups who participate in the tenure review process.
The copies of supporting materials should be kept separate from the tenure application. It is important to make it as easy as possible for the evaluators and
committee members to access and review the materials. All supporting materials should be placed in binders with a table of contents at the front with
dividers between each type of supporting material, and colored slip sheets and/or easy read tabs.

Works-in-progress should be labeled as such. Articles or books-in-press should include reference to the publisher or journal and expected publication date.
Teaching materials should be identified by course and year taught. Papers presented at conferences or lectures should be labeled to indicate the occasion,
place and date. Grant applications should include copies of referee's or reviewer's reports and information about whether the application was funded, for
what purpose, in what amount.

Candidates are encouraged to send any updated materials and information (i.e., if a pending grant becomes funded, a paper is accepted for publication, etc.)
to their School/College's faculty actions office throughout their review.

External Evaluators

Candidates are encouraged to furnish to the Chair and the Dean names of outside scholars and experts deemed competent to evaluate the candidate's
scholarly and professional activities. No review level of the tenure process is required to use the names furnished by candidates and individuals not
suggested by candidates will also be solicited for evaluations. Please note that the identity of evaluators is deemed confidential and cannot be released to
candidates.

Department Level: the Department Vote

For tenure only and tenure and promotion cases, tenured faculty members of the department vote on a candidate's case. The vote is recorded on the Unit
Actions/Vote Sheet (Part I) and is reported to the Chair of the Department, who then begins assessment of the candidate's case for his/her review and
report.

Chair's Report (Part III)

A candidate's Department Chair is responsible for the following:

Setting the deadline for the submission of the candidate's Part II and supporting materials (we
recommend at least four to six weeks of preparation time);
Insuring that the above materials are reviewed, discussed and voted on by tenured members of the
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department;
Completing Part III and submitting one original and 16 copies, and three copies of supporting materials
to the Dean's Office.

The Chair should inform candidates in writing of his/her recommendation, the recommendation of the tenured faculty, and of a candidate's right to
information.

If a School/College is not organized into departments or divisions, or if the tenure candidate is the Chair of a Department, the Dean shall delegate the
Chair's responsibility to an individual who will serve as Chair for the tenure review. This should be noted on Parts I and III. Candidates should be informed
that a Chair has been approved to review their tenure case.

APT Report (Part IV)

The School Appointments, Promotion and Tenure (APT) Committee should begin reviewing its School/College's cases shortly after the start of the
academic year. The APT Committee must write a report for each case and record the APT Committee's vote for each case on the Unit Actions page (Part I),
signed by the APT Committee Chair. This information is then forwarded to the Dean's Office for the Dean's review and report.

Dean's Report (Part V)

The Dean is responsible for reviewing the tenure dossier, making a recommendation and forwarding the case to the Provost (via the Tenure Coordinator in
the Office of the Provost). The Dean should inform candidates in writing of his/her recommendation, and the letter should be sent certified mail, return
receipt requested. A copy of this letter should be sent to the Office of the Provost.

If a Dean decides to deny tenure or tenure and promotion, he/she must inform candidates of this in writing and of a candidate's right to information and
appeal. The period of appeal is ten business days from receipt of the letter. Candidates for whom a Dean has recommended that tenure or tenure and
promotion be denied must appeal to the Provost in writing if they wish their dossiers to be forwarded to the Central Administration for review.

The University Appointments, Promotion and Tenure (UAPT) Committee is comprised of 16 faculty members from various Schools/Colleges. A Chair is
selected to lead the committee and is assisted by a staff member of the Office of the Provost. The UAPT Committee reviews and votes on all tenure and
tenure and promotion cases from each school participating in that particular tenure review year. After the UAPT Committee prepares their report with a
recommendation to the Provost for each candidate, it is added to the candidate's dossier. The case is then forwarded to the Provost with all supporting
materials.

In the case of an ordinary review, the review of the UAPT Committee and the Provost should be completed by March 15 and by the President and Board of
Trustees prior to September 1. Normally, if tenure is not recommended by the Provost, notification of the terms of a terminal appointment is issued by the
Provost prior to September 1.
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FACULTY HANDBOOK

Classification of Ranks and Titles
Description of Standard Academic RanksA.
Definition of Prefixes or Suffixes that Modify Standard Academic TitlesB.

Description of Standard Lecturer RanksC.

Faculty appointments are classified into ranks and groups by title. These classifications have
significance in regard to benefits and rights that may or may not pertain to each category or

classification. The granting of Tenure, discussed in "Tenure and Promotion on the Charles
River Campus", is a separate guarantee that is not implied by any of the titles discussed in

this section. The original letter of appointment and each subsequent salary notification or
reappointment letter shall indicate clearly the title, nature, duration, Tenure status, and

salary of the appointment. Each School or College should have clear statements of the
expectations for faculty of each rank and type of title.

Unless otherwise stated, the titles and associated criteria described below apply to the

faculty of both the Charles River and Medical Campuses. All persons receiving faculty
appointments should have engaged in significant scholarly work or have notable professional

expertise and achievement. The standard academic ranks are Instructor, Assistant Professor,
Associate Professor, and Professor. The standard professorial titles (and where appropriate

Instructor) are significantly altered by the addition of modifiers such as Emeritus, University,
Clinical, Research, Adjunct, or Visiting. The standard lecturer ranks are Lecturer, Senior

Lecturer, and Master Lecturer.

Appointments with the standard professorial titles of Assistant Professor, Associate Professor,
and Professor may be Non-Tenure-Track, Tenure-Track, or Tenured. All other faculty

appointments are by definition Non-Tenure-Track and without tenure.

A distinction is also made between full-time and part-time appointments. Full-time
appointees are expected to give full-time service and allegiance to the University. No right of

Tenure accrues to any person holding a part-time position regardless of title, rank, or
cumulative length of service. The duties of and terms and conditions for part-time faculty

shall be articulated in each letter of appointment.

A. DESCRIPTION OF STANDARD ACADEMIC RANKS

The basic qualifications and standards established to identify the degree and types of
achievement expected in each rank vary among the University's Schools and Colleges, and

the various programs within them. The general descriptions are as follows:

Instructor: At the Charles River Campus, an Instructor normally holds a minimum of a
Master's degree or equivalent, has completed most or all of the requirements for the

doctorate or equivalent, and is expected to demonstrate effectiveness primarily as a teacher.
At the Medical Campus, Instructor is the entry level rank for those who have recently

completed their post doctoral training, residency or fellowship training. This rank is
appropriate for new faculty, generally with M.D., Ph.D. or equivalent degrees, who have the

potential for academic advancement. Medical Campus individuals at the instructor level may
be in positions of advanced training prior to leaving the institution or being promoted to the

assistant professor rank.

All full-time Instructors are entitled under the by-laws of the University to attend and
participate in the faculty meetings of their respective School or College. If authorized by the
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School or College faculty, they may have the right to vote. However, according to the

Constitution of the Boston University Faculty Assembly and Faculty Council, they are not
members of the Faculty Assembly.

Assistant Professor: Generally, an assistant professor has been awarded a doctoral or

professional degree or equivalent, exhibits commitment to teaching and scholarly or
professional work of high caliber, and participates in University affairs at least at the

department level

Associate Professor: Generally, an associate professor meets the requirements for
appointment as an assistant professor, enjoys a national reputation as a scholar or

professional, shows a high degree of teaching proficiency and commitment, and
demonstrates public, professional, or University service beyond the department

Professor: Generally, a professor meets the requirements for appointment as an associate

professor, and, in addition, has a distinguished record of accomplishment that leads to an
international or, as appropriate, national reputation in his or her field.

B. DEFINITION OF PREFIXES THAT MODIFY STANDARD ACADEMIC TITLES

The standard professorial titles and the title Instructor may be significantly modified by the

use of prefixes, as follows:

The prefix Emeritus indicates a position of honor and esteem at Boston University,
associated with an invitation to continue collegial relationships after retirement. See

"Emeritus Status" in the Faculty Retirement section for more detail.

The title University Professor is given to distinguished and exceptional individuals who are
internationally recognized experts in their field, have demonstrated excellence in more than

one academic specialty, who are qualified to lecture and/or conduct research in a particular
subject, and who are appointed specifically to teach in the University Professors Program.

The prefix Clinical identifies appointments that primarily provide practical instruction and

application of practical knowledge. On the Medical Campus, the title describes faculty whose
primary activity is limited to clinical or public health practice and associated teaching. The

duties, terms of appointment, and salaries (if any) of such persons are specified in the letter
of appointment. In general, the applicable rank and any subsequent promotions should be

determined by the relevant academic achievements, professional accomplishments, and
demonstrated effectiveness of the appointee. A variety of titles are used to designate such

positions including:

Clinical Instructor
Clinical Assistant Professor

Clinical Associate Professor
Clinical Professor

The prefix Research identifies faculty appointments that are offered to scientists and

scholars who fulfill the research qualifications of the standard professorial or Instructor ranks
and who work for the University on research supported by external grants and contracts. The

principal criteria for these titles are scholarly productivity and recognition of original work.
Several titles are used to designate such positions:

Research Instructor

Research Assistant Professor
Research Associate Professor

Research Professor

Research faculty are eligible to give seminars and teach occasional courses. Teaching is at
the discretion of the department. These titles may be used for appointments of one year or

longer. Research appointments are for the stated term of the appointment with no guarantee
or expectation of renewal. The timetables for notice of non-reappointment set forth in the

section, "Appointment and Reappointment of Faculty on the Charles River Campus" and
"Appointment and Continuance of Appointments for Full-Time Faculty on the Medical
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Campus" are not applicable.

The prefix Adjunct identifies a scholar whose primary place of employment is not Boston

University or whose primary employment within the University is not in a faculty capacity.
An Adjunct Professor is an expert in a special field appointed to give instruction on a

part-time or discontinuous basis. These part-time appointments may be in the ranks of:

Adjunct Assistant Professor
Adjunct Associate Professor

Adjunct Professor

Duties usually include the teaching and advising of students but do not include service on
departmental committees.

At the Medical Campus, standard professorial titles are given to faculty members teaching at

Boston University affiliated hospitals. Adjunct appointments are appropriate if faculty have
primary appointments at another university.

The prefix Adjunct Clinical is used for appointments of persons employed in a clinical

setting where students receive clinical instruction. These appointments are usually without
salary. The criteria for adjunct clinical faculty are the same as for regular faculty

appointments of comparable rank.

Adjunct Clinical Instructor
Adjunct Clinical Assistant Professor

Adjunct Clinical Associate Professor
Adjunct Clinical Professor

The prefix Visiting identifies a faculty member who normally teaches at another institution

or possesses other professorial qualifications and is appointed to give instruction for a stated
term, ordinarily of one year or less on a full or part-time basis. The titles used to indicate

such an instructional appointment are:

Visiting Assistant Professor
Visiting Associate Professor

Visiting Professor

The prefix Visiting Research indicates that the purpose of the appointment is to facilitate
collaboration with one or more members of the faculty on a specific research or scholarly

project, for a stated period. The titles used are:

Visiting Research Assistant Professor
Visiting Research Associate Professor

Visiting Research Professor

The qualifications of teaching and scholarship for Visiting and Visiting Research faculty are
the same as expected for professorial appointments of comparable rank in the University.

Persons receiving such appointments are expected to comply with all University policies
pertaining to full-time positions unless otherwise clearly indicated in the letter of

appointment.

Affiliated/Secondary Appointment: An Affiliated or Secondary title is given to full-time
faculty as a means of formalizing an association with a department other than that of the

primary appointment. The affiliation must be recommended by the department and dean
following the procedure specified by the School or College, as approved by the Provost.

Termination of the primary appointment shall automatically terminate the
affiliated/secondary appointment. Voting rights are outlined in the terms of the

appointment.

C. DEFINITION OF STANDARD LECTURER RANKS

Lecturer: A Lecturer is a faculty member appointed primarily to provide instruction for a
stated term of full-time or part-time service, as specified in the appointment letter. The

basic qualifications and standards expected of the lecturer vary among the University's
Schools and Colleges but the title reflects strong teaching ability and a relevant basis of
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scholarly work or professional expertise and achievement.

Senior Lecturer or Master Lecturer: Generally, a Senior Lecturer or Master Lecturer meets

the requirements for appointment as a Lecturer, and has demonstrated excellence in
teaching for at least five or ten years, respectively.

Adopted April 18, 2007, by the University Council.
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