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Reflections on a Life-Changing Travel/Study Course to Mali 
by Heather Calderwood (’09), Professor Scott Miyake Geron, Toby Guevin (’08), Alvin Lee (PhD student), 
Melanie Marzolf (’08), and Moira C. Murphy (’09) 

N THE PAST FEW YEARS, the School of Social Work has begun to expand its
international study programs. In the latest noteworthy event, Dr. Scott
Miyake Geron, Associate Professor for Social Welfare Policy and Research

and Director of the BUSSW Institute for Geriatric Social Work, organized a
travel/study course for winter break 2007/2008 in Mali, West Africa. 

We (four MSW students, one doctoral student, and Dr. Geron) participated in
this inaugural three-week elective course. Titled “Development, Social Welfare,
and Culture in Mali, West Africa,” the course combined a study of Malian efforts
to address public health problems and basic social services with a study of sev-
eral tribal groups and visits to Mali’s outstanding architectural and art historical
sites. The class format combined lectures, daily journal-writing, student presen-
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MEMBERS OF THE BOSTON UNIVERSITY SCHOOL OF

SOCIAL WORK community gathered in
Conant Lounge on May 14 to greet
University President Bob Brown and Provost
David Campbell, who had come to make a
special announcement: the position of dean
at the School of Social Work has at last been
filled, and it seems that the perfect candi-
date had been with the School all along—
Dean ad interim Gail Steketee.

“I am truly delighted that Gail Steketee
will be our next dean of SSW,” said
Provost Campbell. “Having worked with
her in her role as Dean ad interim for
nearly three years, I know that she under-
stands intimately the opportunities and
challenges facing the School. She has
developed—with the full support of the
faculty—a strategic vision for SSW that
combines maintaining its strong tradition
of teaching and professional training with
enhancing its efforts in research and
scholarship.”

Reflecting on the Deanship
Dr. Steketee found being interim dean both
challenging and rewarding, especially
given the fact that she assumed the role for
three years. It was rewarding in the sense
that she felt able to move the School for-
ward in several areas; the challenges often
lay in discerning what decisions should be
left to a permanent dean and which were
too pressing to table. 

Dr. Steketee notes that she is indebted to
her colleagues for their help throughout the
process of deciding to pursue the deanship
and engaging with the BU and School of
Social Work communities, and is especially
grateful for the support of her own “BU fam-
ily.” Her husband, Dr. Brian McCorkle, a
graduate of GRS in clinical psychology 
(MA ’92, PhD ’99), is Director of the Center
for the Study of Religion and Psychology in
the Danielsen Institute at Boston University.
Her stepson Brendan McCorkle is a Boston
University Academy graduate. 

When thinking ahead, Dr. Steketee is
relieved that she will now be able to
address these pressing decisions as Dean.
She also recognizes the great responsibility
she now has and sees the transition as
exciting. “I have great pride in BUSSW,”

she explains, “and I look at my new role
with even more pride, more pleasure,
more fun, more excitement, and more
anticipation about the new plans we
will be putting into action.”

One of the first aspects of the new
Dean’s plan involves a faculty retreat
that will take place in the fall, during
which Dr. Steketee hopes to create “a
resourceful, relaxing, and fun environ-
ment” that allows the faculty “to
dream.” She hopes that this will pro-
vide some interesting and fruitful ideas
for BUSSW that can translate into the “real
scholarly and programmatic goals that filter
into all aspects of the School.”

Moreover, Dean Steketee plans to take a
careful look at the administrative structure
of the School and make changes that may
prove advantageous. Over the summer she
will be working with the Provost’s Office
on a variety of resource questions at the
student, academic, faculty, and administra-
tive levels.

For the future of the School, Dean
Steketee believes it is important to put “our
best foot forward in our areas of strength,
and make it clear to the world what they
are.” She identifies special expertise in the
fields of aging, substance abuse, trauma
and families, and public health social
work, and looks forward to faculty deci-
sions to promote other areas as well. 

“These strengths are important to the
ways in which we want to move forward,
with the decisions to be driven by our com-
munity’s goals and interests,” she says.
Later in the fall, she hopes to have a more
detailed plan for this direction. 

Acknowledging Students and Alumni
Dr. Steketee is optimistic about the incom-
ing class, noting the increase in overall
applications and the feedback she has
received from faculty about the quality of
the candidates for admission. “Social work
admissions nationwide are faced with stiff
competition, but we are very pleased with
the strength of our applicant pool.”

Dr. Steketee radiates pride when she
mentions the class of 2008; she intends for
these graduates to receive continued sup-
port from BUSSW as they move into their
social work careers. 

As Dean ad interim, Dean Steketee has
found her interactions with alumni espe-
cially fulfilling. “Meeting alumni at various
events over the past three years has been a
real pleasure. Our alumni are committed to
the field, they possess values I respect, and
I have found my conversations with them
interesting, rewarding, productive, and
enjoyable.” She hopes that alumni will

continue to support the School, its stu-
dents, and its graduates in many ways as
BUSSW moves forward; she would love to
personally hear from alumni.

The Past Is Prologue
Dr. Steketee’s stellar background serves her
well in her new role. She received her PhD
from Bryn Mawr Graduate School of Social
Work and Social Research—where she also
obtained her MSW in Psychiatric Social
Work—and her undergraduate degree from
Radcliffe College (now Harvard College) in
1971. She was named BUSSW Associate
Dean for Academic Affairs in 1996 and Co-
Chair of the Clinical Practice Department in
2000. Prior to joining BU in 1986, she was a
research associate at the Temple University
Medical Department of Psychiatry. 
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C
ASSANDRA CLAY, who left Boston
University this spring, has been a valu-
able part of the School of Social Work

faculty since 1986, having taught classes
in clinical practice for 22 years and the
Implications of Racism for Social Work
Practice for the past seven. She has also
served as the department chair of Clinical
Practice since 2005. Beginning her career
at the School as an adjunct assistant profes-
sor, she assumed a full-time clinical faculty
role in 1993 and was promoted to full clin-
ical professor in 2002.

Professor Clay has collaborated on sev-
eral research projects during her tenure at
the School—including youth transitioning
from child welfare to independent living,
professional education for current public
child welfare agency staff, and adult chil-
dren of alcoholic families. She has
authored more than two dozen publica-
tions, given conference presentations, run
training workshops, and participated in
numerous consultations. Her many contri-
butions to the School include membership
and leadership on academic program com-
mittees, mentoring faculty instructors, and
advising students.

Much of Professor Clay’s work has
focused on one of her primary areas of
expertise—multicultural practice. She
places considerable significance on multi-
culturalism in today’s field of social work,
saying it is important to recognize all
aspects of culture—social class, gender,
age, and sexual orientation—not just race
and ethnicity. She also warns against using
the term “cultural competency” and
chooses to use “cultural humility” instead. 

“Cultural humility suggests a lifelong
process where you learn to be humble
and respectful of all aspects of culture,”
Professional Clay explains. “It is an ongo-
ing process.”

The Road to Social Work
Professor Clay didn’t always plan on being
a social worker. Her background is in
teaching in the Boston Public Schools and
at the community college level; she credits
the latter with providing the inspiration for
considering the social work profession. 

As an associate professor of history at
Roxbury Community College, Professor
Clay came across many single mothers
returning to school and observed firsthand
the challenges they faced as well as the

larger contextual factors that impacted
these women. Seeing this, and without any
experience in the field of social work, she
decided to form a support group for them.
Around this time, Professor Clay had a
conversation with Hubie Jones, then the
School’s Dean, who convinced her that
social work would be a great career choice. 

Professor Clay fondly remembers her
days as a student and relates her interest in
working with families directly to the
opportunity she had to do community-
based social work practice with families at
her first-year placement at Roxbury
Children’s Services. At her advanced place-
ment at Tufts New England Medical Center,
she learned medical social work as well as
child psychiatry. Commenting on her field

education experiences, Professor Clay said,
“These experiences also broadened my
exposure to the field and particularly helped
me develop strong assessment skills.” 

Entering the Profession
Once she earned her MSW degree from
BUSSW in 1979, Professor Clay’s profes-
sional social work career began with a posi-
tion as Senior Clinical Social Worker with
Community Counseling Services in Boston.
She also served as Staff Clinical Social
Worker with the University of
Massachusetts—Boston Counseling Center
and began a private psychotherapy prac-
tice with adults, which she continues to
maintain. In addition, Cassandra has
served as Special Assistant to the Director
of the Children’s Defense Fund in
Washington, DC.

Professor Clay views teaching as one of
the highlights of her tenure at BUSSW, as
she believes she is “a teacher at heart.”
Furthermore, she loves clinical practice, so
teaching students clinical skills has been
especially rewarding. She has also enjoyed
teaching the Implications of Racism course,
as it provided her with new opportunities.
“It has been both exciting and challenging

Cassandra Clay Leaves BU After 22 Years of Service
by Lindsey Young (’09)

Cassandra Clay 
continued on page 4
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to develop new models for addressing
issues related to social and economic
justice,” she says, “models that not only
focus on knowledge but also require self-
awareness.”

Professor Clay also attaches great impor-
tance to the opportunities she has had
throughout her time at BUSSW to use her

social work skills in community settings.
She has enjoyed the different roles she has
played in the community, from board mem-
ber of social service organizations to con-
sultant to a number of providers and
groups.

Professional memberships in the
National Association of Social Workers
(NASW), the Council on Social Work
Education (CSWE), the American
Orthopsychiatric Association, and the
Association for Medical Education and
Research in Substance Abuse complement
Professor Clay’s active community involve-
ment as a board member of Connected
Beginnings Training Institute (2007 to pres-
ent), The Institute for Health and Recovery
(2003 to present), United South End
Settlement House (1991 to 2007), and the 
Massachusetts Campaign for America’s
Professional Social Workers (2004 to 2006).

Looking Ahead
Professor Clay foresees health care affecting
the delivery of social services in the future.
She thinks social workers will have a role
in health promotion and prevention as a way
of decreasing costs and she also believes
there will be an increased emphasis on
evaluating services and client outcome. 

According to Professor Clay, today’s
social work students will play an important
role in the future as new service popula-

tions and a shortage of social workers are on
the horizon and there will be a greater
demand for case management in the future
of social work as services become more
complicated. She explains, “Historically,
case management is what social workers
were trained for, but the profession moved
away from it. We need to reclaim and teach
more of it in schools of social work.” 

What does this mean for BUSSW?
Cassandra sees the potential for much
growth. She believes the School will see a
greater emphasis on an interdisciplinary
approach with more collaboration between
social work, medicine, public health, and
management. She also sees the possibility
of linguistic competency playing a role as
more and more newcomer immigrant popu-
lations are being served. 

Professor Clay chooses not to use the
word “retirement” to describe her next
step—she prefers “leaping into a new
adventure.” After the school year ends, she
will take some time off but has no plans to
leave the profession. She intends to con-
tinue her private practice and expresses
interest in community violence, helping
social workers into leadership positions,
prevention and wellness, and evaluating
social service delivery systems. Though she
doesn’t know where these endeavors may
take her, she is excited for all the possibili-
ties that lie ahead. 

When asked to share some words of
wisdom with BUSSW students, she advises
“Prepare yourself for leadership; remember
that skills are transferable to a range of set-
tings; and recognize that self-care is critical
for providing effective service.” 

BUSSW values and appreciates
Professor Clay’s substantial impact on its
program and students as well as in the
community. Says Dean Gail Steketee,
“Cassandra has been an exceptional
teacher, scholar, and colleague. Her numer-
ous contributions to the School, the profes-
sion, and the community have made an
indelible mark and her legacy will be ever-
lasting. We know that Cassandra will con-
tinue to impact the field in many ways and
are very grateful to have had her service
here at Boston University. We will sorely
miss her!” •

“Cassandra has been an exceptional teacher, scholar,
and colleague. Her numerous contributions to the

School, the profession, and the community have made
an indelible mark and her legacy will be everlasting.”

Cassandra Clay 
continued from page 3

As a researcher, Dr. Steketee has
received several grants from the National
Institute of Mental Health, including two
recent awards totaling $1.6 million to study
compulsive hoarding. She has conducted
numerous studies of the psychopathology
and treatment of obsessive-compulsive dis-
order (OCD), panic, and obsessive compul-
sive spectrum conditions, which include
body dysmorphic disorder and hoarding.
She has also written numerous articles and
chapters on OCD, related anxiety disorders,
and compulsive hoarding, and has pub-

lished three books on OCD for clinicians
and sufferers and their families, as well as
two books on compulsive hoarding.

Editors’ note: Receptions welcoming 
Dr. Steketee as the School’s new dean will
be held in different parts of the country
throughout the 2008/2009 academic year.
There will be an Alumni Association-spon-
sored reception at the School on Friday,
October 24, as part of the University’s
Alumni Reunion Weekend. Watch for
details on these events in late summer.•
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tations, field trips to nonprofit government
service organizations, and a final paper after
returning home. Dr. Geron describes the
course as “a way to bring to light how poli-
cies in the West directly create poverty in
developing countries by providing both clin-
ical and macro students with an opportunity
to intimately explore and consider issues
such as privilege, poverty, and professional
sense of self.” 

The Country of Mali
With less than 4 percent of arable land,
Mali is large and landlocked. Its geography
is mostly desert, with the Niger river run-
ning through the middle of the country.
Three times the size of California, it has
only 13 million inhabitants. Mali is one of
the poorest countries in the world, yet also
one of the richest in culture and tradition. 

Mali has the highest percentage of peo-
ple living below the poverty line of any
country in the world; 90 percent of Malians
live on less than two dollars a day and 72
percent on less than one. Twenty percent of
children will not live beyond five years old
and one in eight cannot read or write. Life
expectancy is only about 48 years of age. 

The fabled Timbuktu is located in Mali;
in the Medieval ages, the country was a
center of trade and learning that rivaled the
largest cities in Europe. Now with a stable,
secular, and democratically elected govern-
ment, Mali is something of a political mira-
cle in Africa. Largely Muslim, there are 13
major ethnic groups that maintain their tra-
ditional cultural beliefs and coexist peace-
fully. Culturally and artistically, Mali has
an astounding variety of traditional and
contemporary music, architecture, arts, and
crafts. Mali is a country trying to balance
respect for a rich diversity of traditional
cultures with an urgent need for develop-
ment in its economic and social welfare
systems. 

Starting Our Trip
Our trip took place during Mali’s “cold”
season, with daytime temperatures in the
70s and 80s! Beginning in March, tempera-
tures quickly rise to over 120 degrees. We
left Boston on Thursday, December 27,
2007, and traveled overnight to Paris,
where most of us went into the city for a
few hours before our flight to Africa. We
arrived in Bamako, the capital of Mali, at
10:30 on Friday night, December 28, almost
24 hours after leaving Boston. 

Bamako is a bustling, crowded city of
almost two million people, but is unlike
any one would find in the United States.

Bamako is struggling to meet the needs of
its large and rapidly growing population;
many of the streets are not paved, and
transportation consists of hundreds of
mopeds and public buses with passengers
spilling out of open doorways. We saw
many hand-pushed and donkey carts, and
even an occasional camel. The downtown
market is a labyrinth of unmarked path-
ways densely lined with shops selling
everything from shoes to fabrics to elec-
tronics. As one of us noted, “Once you get
used to the chaos that is Bamako, it is actu-
ally an exciting experience!”

After one day in Bamako, we set off on
the crowded public bus to Segou, with pas-
sengers carrying everything from mattresses
to babies to chickens. This trip took several
hours through a mostly flat countryside,
with frequent stops at villages and check-
points to allow villagers to board the buses
to sell food items and drinks. (We were
also lucky—on his previous trips to Mali,
Dr. Geron reported that the bus frequently
broke down, and he has traveled with goats
on board!)

Segou is the former colonial capital—
Mali was a colony of France until the
1960s—and much smaller than Bamako. We
stayed in comparative luxury at one of the
few hotels in the city, which was located
near the Niger River. Segou is very relaxed
and friendly, and we quickly made friends
with some of the people we met. 

Markets and Music
Most towns and cities in Mali have a
“Market Day” each week when people from
neighboring villages bring vegetables,
spices, jewelry, clothes, and other goods to
sell. We were fortunate to be in Segou for
Market Day, which we thoroughly enjoyed;
some of us even bought fabric to be made
into dresses. 

At Le Golfe, our favorite hangout in
Segou, all were encouraged to participate
in the drumming and dancing. We were
welcomed to the dance floor without hesi-
tation; the Malians were not satisfied until
nearly every person in the club was danc-
ing. We had barely sat down on our first
night there when a local man approached
and asked us if we wanted to learn how to

Mali 
continued on next page

BUSSW students hiking into a village in Dogon country.

Mali 
continued from page 1
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drum. We all shared the drums, and any-
one who wanted a turn could simply walk
up and play. 

Making music was seen as a community
event, not something reserved for those few
who had perfected their skills. Similarly at
Djembe, a nightclub we visited in Bamako,
several different people took turns singing.
Unlike our own, Malian culture seems
adept at promoting an inclusive sense of
community by bringing in those who may
otherwise be ostracized in more
Westernized societies.

A Memorable Hike
Some of our most memorable experiences
happened when we hiked for five days
through Dogon country, known for its
ancient culture and thatched mud
dwellings and located along the top and
base of a 200-mile-long cliff at the edge of
the Sahara desert. The Dogon people
moved to this remote and isolated area in
the fifteenth century to escape Islamization
and persecution. The Dogon have retained
their animist belief systems as well as their
customs and traditions. 

We hiked from village to village, climb-
ing up and down the cliffs through path-
ways scarcely visible to us until we were
upon them. We slept on the rooftops of
mud buildings, saw sacred crocodiles, and
watched ritualistic masked dances. Our
five days provided ample time to get a
sense of the values and traditions of these
kind and friendly people. 

The Malian values of inclusiveness and
community remain strong with the Dogon
people. The Dogon greetings are especially
fascinating and complex rituals that sym-
bolize more than just politeness. It is nor-
mal to ask not just, “How are you?” but
also, “How are your mother, father, family,
children, heart, and strength?” in separate
questions. These questions are asked of
each person one encounters, who in turn
responds in the affirmative for each ques-
tion before asking the same series of ques-
tions in return. The greetings take place in
the same context as “hello” would in the
U.S., but the exchange demonstrates the
strong ties between individual and family.
In every village we were followed by scores
of children. We also had the opportunity to
purchase beautiful hand-woven cotton fab-
rics (often dyed with indigo), carved
wooden sculptures, and intricate jewelry.

After leaving Dogon country, we visited
the medieval mud city of Djenne, where
the Great Mosque—the largest mud build-
ing in the world—is located. The entire
city is a World Heritage site on an island in
the Bani River. Here, we were given a tour
of the ancient city by a local guide and also
visited a maternity hospital, where we
were shocked at the primitive and poorly
equipped facility. We also visited the
homes of young men who live on their own
outside in “clubs” until they are married. 

NGOs and CARE
In Bamako and Segou, we visited several
nongovernmental organizations (NGOs);
particularly fascinating was Jeunesse et
Developpement (Youth and Development,
or J & D) in Bamako. J & D is a grassroots

service organization that utilizes an
“empowering capacity building model” that
fosters primary decision-making by service
recipients, who are typically street people
and other vulnerable groups in Mali. 

One project about which we learned
involved providing former street children
and orphans with microloans to develop
businesses. We visited a group of four
young men who had been given microloans
to learn carpentry skills and open shops.
They also learn how to borrow money,
repay debts, and build a sustainable life.
The loans empowered the carpenters to
learn and practice a trade that allows them
to provide for their families. To observe an
organization that helps people gain confi-
dence in themselves and ultimately earn a
living wage was eye-opening. Heather
observed, “It was amazing to see that even
a little money could make a big difference
in their lives.”

We also visited the local offices of CARE
Mali. The project coordinators did a great
job explaining some of the projects on
which they are working to empower
women. One project we found especially
inspiring helped women gain business
skills as a push for economic indepen-
dence; CARE Mali is traveling to villages
and teaching women how to start their own
businesses. They also are educating them
on money management, thereby helping
businesses succeed. 

The village women work together to
support these endeavors and help all those
involved. We liked the fact that the model
of the project incorporates the Malian cul-
ture and sense of community—the starting
point is educating the village men on the
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importance of empowering the women.
First, the men need to agree that promoting
economic opportunities for their wives and
daughters is appropriate. Once the decision
is made to allow the project to begin, the
women are brought into the equation. It is
encouraging to see that the message is
spreading that women deserve these oppor-
tunities even if they run counter to tradi-
tional values.

CARE Mali is also working on a project
to bring health care education to the
women of Mali. The organization is pro-
moting healthy pregnancies and the need
for prenatal and postnatal care, and educat-
ing them on cesarean sections and how
they can help save the lives of women and
their infants. In a country with such a high
infant mortality rate, this is important con-
tent. The CARE Mali project also teaches
the prevention of le SIDA (HIV/AIDS) and
encourages women to reject female circum-
cision as a cultural tradition. 

A Life-Changing Experience
In sum, we all agreed that this trip was a
life-changing experience for us. Despite the
extreme poverty in Mali, we experienced
an overwhelming sense of community and
cultural pride among Malians wherever we
traveled. Heather, who is pursuing a dual
MSW/EdD degree, noted that “The commu-
nity did everything together, benefited
together, and suffered together.” 

As a result of our experiences, Moira
has decided to switch from a clinical to
macro major; Alvin is interested in pursu-
ing social development as a doctoral
research topic; and Toby has decided to
enter the Peace Corps. The trip challenged
all of us to look at ourselves to see where
we stood in relation to the many who are
impoverished and destitute. “Throughout my two years of classes

and internship at the School,” Toby said, “I
have had a number of meaningful experi-
ences that have taught me critical lessons
in social welfare theory and practice and
self-awareness. Of these experiences, none
has compared to the intensity and depth of
learning that took place during this trip,
which—despite the presence of widespread
poverty and social problems—taught me
valuable lessons about strength and com-
munity. Visiting Mali gave me a valuable
global perspective, providing me with a
new lens through which to view the world,
its abundant social inequalities, my social
work practice, and the past and future
direction of my life.”

Editors’ note: Professor Geron plans to
take another group to Mali in December 
of 2008; students interested in this 
unique experience should contact him 
at sgeron@bu.edu. While the program is
tailored to first- or second-year social 
work students, BUSSW alumni and other
applicants may be considered for
participation. 
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BUSSW students with other students and guides at a circumcision cave in the Dogon village of Songho.

Mali is one of the poorest
countries in the world, yet
also one of the richest in

culture and tradition.
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Collaborative Project to Study 

Trauma in Military Families
The U.S. Department of Defense has
awarded the Boston University School of
Social Work $1.65 million for a four-year
(2008–2012) project to develop a family-
based intervention for service members
returning from Iraq and their young chil-
dren (under 5 years). The broader context
of the Global War on Terror, including the
nature of current combat experiences and
the reality of multiple and lengthy deploy-
ments, will be incorporated into interven-
tion design. In a highly competitive
process, five of 144 proposals were recom-
mended for funding; BUSSW is the only
social work program recipient.

The study will be implemented by a col-
laborative, multidisciplinary partnership
involving the School of Social Work, the
Child Witness to Violence Project at Boston
Medical Center, BU
School of Public
Health, and the Boston
Veterans’ Administration
(VA). The Principal
Investigator for the
project is BUSSW
Professor Ellen R.
DeVoe, PhD, and the
Co-Investigator is
BUSSW Professor Ruth
Paris, PhD. Boston Medical Center’s
Principal Investigator is BUSSW alumna

Betsy McAlister
Groves (’75), LICSW,
with Co-Investigator
Marilyn Augustyn,
MD. The other col-
laborators include
Lisa Sullivan, PhD,
BU School of Public
Health, and Terry

Keane, PhD, of the Boston VA. The award
will also include funding for MSW and
PhD students who are interested in
research and clinical work with veterans
and their families. 

During the first phase of the project
researchers will develop a greater under-
standing of the impact of active duty expe-
riences and combat stress on parenting 
and family well-being through interviews 
with service members and their partners/
spouses. Mental health professionals work-

ing with the military will also be inter-
viewed regarding services available to fam-
ilies during the reintegration phase of the
cycle of deployment. These strategies will
maximize input regarding service members’
experiences with current systems of care
and identify perceptions of need related to
family reintegration and parenting of very
young children after deployment. 

The second phase of the study will
involve developing a family-based inter-
vention with service members and their
families. The intervention will address the
unique developmental needs of very young
children, the importance of the parent-
child relationship in supporting child
development in the 0 to 5 years, and the
potentially profound impact of war trauma
on parenting and the parent-child relation-
ship. In the final phase of the research, a
randomized trial will be conducted com-
paring outcomes for participants in the
family-based intervention with another
group. 

The project targets the significantly
underserved population of service mem-
bers returning from Operation Iraqi
Freedom who are parents of young chil-
dren. The research will provide a much-
needed focus on the challenges facing
active duty families and the critical devel-
opmental context for children under five.
The project will result in an evidence-
based approach to intervention to address
the impact of war-related trauma on parent-
child relationships, parenting, and young
child development.

New Trauma Certificate Program 

Being Launched in Fall 2008
The field of trauma has exploded in the
last decade with advances in neurobiology,
increased attention to evidence-based and
evidence-informed intervention in trauma,
and more widespread recognition of
trauma in the general population. Because
trauma is a critical emerging and rapidly
evolving field, social workers need inte-
grated up-to-date training in working with
diverse populations who are affected by
wide-ranging traumatic experiences,
including chronic interpersonal and/or
community violence, natural disasters,
combat trauma, and terrorism. 

The new BUSSW Trauma Certificate
Program has been conceptualized with
these contemporary issues in mind.
Students will learn to analyze conceptual-

izations of trauma and traumatic impact,
apply current principles of intervention
and program planning, and consider the
larger social, cultural, and political forces
at work that shape both exposure to and
recovery from traumatic experiences. A
significant theme of the program is profes-
sional self-care, including the implementa-
tion of agency responses that are
supportive of self-care. 

Students are invited to apply to the
Trauma Certificate Program in their first
year (or first term of completed fieldwork
for part-time students) with completion of
courses and fieldwork in the final year of
the MSW. Trauma Certificate students will
graduate with specialized knowledge in
trauma-focused intervention at multiple
levels of social work practice. The School
will award a certificate to students who
complete the required courses and trauma-
focused field placement. 

Students may apply to the program by
contacting Doris McFarlin at 617-353-3752
or mcfarlin@bu.edu for application materi-
als. For general information on the program,
please contact Professor Ellen DeVoe at
617-353-7885 or edevoe@bu.edu.

SSW Professor, Alumna 

Receive NASW Awards
Two members of the SSW community were
recognized by the Massachusetts chapter of
the National Association of Social Workers
(NASW) at the organization’s annual
awards reception on March 11, 2008. 

Professor Scott Miyake Geron, who is
Director of the School’s Institute for
Geriatric Social Work, was honored with
the Beverly Ross Fliegel Award for Social
Policy and Change. Ruthann Dobek, a
1983 graduate and Staff and Volunteer
Coordinator with the Brookline Council on
Aging, was recognized as Social Worker of
the Year. (Ruth received a SSW Alumni
Association Award in 2001 for Outstanding
Contributions to the Field of Social Work.)

PhD Program Graduate Lands Important

Health Policy Research Position
BUSSW is happy to congratulate Dr. Therese
Fitzgerald, a January 2008 graduate of the
School’s doctoral program, on her new posi-
tion as the Health Policy Research Director
for the Massachusetts Medical Society. 

For more than 200 years, the Massa-
chusetts Medical Society has served as a
professional membership organization for

News Briefs

Professor Ellen R. DeVoe

Professor Ruth Paris
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physicians. Today, through the combined
efforts of 400 employees and publications
including The New England Journal of
Medicine, the organization serves as an
advocate for physicians and patients, fur-
thering the goal of quality medical care and
publishing reports on important advances
in medical science and practice. 

Dr. Fitzgerald will be responsible for
developing and directing many of the
Society’s health policy research and survey
efforts and assisting in expanding strategic
thinking and research capabilities. She will
oversee applicable primary and secondary
research in various areas including health
policy, health systems, health care quality
and cost, and practice environment issues. 

Professor Lena Lundgren, Dr. Fitzgerald’s
doctoral advisor, states that “Getting this
very exciting career opportunity is not only
evidence of Therese’s exceptional personal,
intellectual, and research strengths, it also
represents a little-known secret—that
schools of social work, through their doc-
toral programs, provide their students with
excellent research skills that are truly val-
ued in the allied health professions.”

2007 Employment Survey 

Yields Important Results
Administered by the School’s Alumni
Relations office, the annual employment
survey of new graduates has produced
some important and useful information.

Conducted in February 2008, the survey
was returned by 40 percent of those who
graduated in May and September 2007.
Some highlights include:

•  About 87 percent of the respondents
are currently employed in social work or
human services. More than 86 percent are
in clinical practice, with about 13 percent
in macro practice positions. 

•  Most graduates have remained in
Massachusetts. Over half of the respon-
dents indicate that they are working in an
urban setting and 57 percent in private,
not-for-profit agencies.

•  The highest percentage of graduates
is working in child welfare or children’s
services settings, followed by mental
health, family services, health/medical, and
school social work.

•  The median reported starting salary
range is $40,000 to $45,000. 

•  37 percent of those who responded
found employment prior to graduation;
nearly 55 percent of those who searched

for employment after graduation were suc-
cessful in three months or less.

For more information about the 2007
alumni employment survey, please contact
the School’s Alumni Relations office at 617-
353-3765 or 1-800-735-ALUM (both
voice/TTY) or by e-mail at swalum@bu.edu.

New Series, Certificates

Highlight PEP Offerings
As spring returned to New England,
Professional Education Programs (PEP)
wrapped up a successful Spring 2008
Professional Education Series, which featured
many exciting new program developments.

Highlights included the launch of a new
Public Health Social Work series, which
featured workshops on suicide assessment
and intervention, held in cooperation with
the BUSSW Suicide Education Enhance-
ment Project (SEEP); family violence; and 
homelessness. 

Participants reported that the trainings
addressed crucial needs in the field to
bring together prevention and intervention,
and brought to light the role that public
health social work has to offer community-
based agencies and private practicing clini-
cians. The Public Health Social Work
Training Institute, which is funded by an
alumna, will continue its work into 2009. 

The Spring 2008 program also featured
an Urban Practice Series, which included
“Falling Through the Safety Net,” a work-
shop on homelessness taught by BUSSW
alumni Dorothy Bergold (’81); and a two-
day Ethics Institute, “Ethics and the

Conscience of Social Work,” facilitated by
BUSSW faculty and administrators Deanne
Bonnar, Rick Cresta (’93), Betty J. Ruth
(’84), Sheila Schwartz, and Trudy
Zimmerman (’75).

Faculty members Rick Cresta and
Jordana Muroff also taught tremendously
popular skills-based workshops on working
with adolescents and cognitive behavioral
therapy (CBT), respectively. 

In addition to PEP’s workshop series,
the Spring 2008 Costa Rica Study/Travel
Trip coordinated by Professor Cresta was—
for the first time—filled to capacity with a
waiting list by fall 2007. For two weeks,
participants lived with local families in
San Pedro, spending their mornings learn-
ing and practicing Spanish. Afternoons and
evenings featured agency visits and sight-
seeing trips to nearby cultural events and
locales. 

In early winter, PEP launched its first-
ever needs assessment of New England
social workers; approximately 500 respon-
dents completed the survey. Responses
have served both as a tool to examine
statewide concerns of social workers and as
a guide to our programming efforts here at
PEP. Based on responses received, PEP will
be providing more affordable, skills-based
continuing education programs in its
upcoming Summer/Fall 2008 series and
into the future. 

Looking forward, PEP will offer three
new certificate programs this fall; two-and-
a-half hour classes will be held for twelve
weeks for a total of 30 Continuing

Heather Wightman (’97), Project Coordinator of the Garrett Lee Smith Memorial Youth Suicide Prevention Project,
Massachusetts Department of Public Health, discusses current issues in suicide prevention and social work as part of
the Alumni Association’s First Thursday Program on April 3. Other presenters (seated) are Betty J. Ruth (’84), BUSSW
Clinical Associate Professor and Director of Professional Education Programs, and James McCauley (’76), Director of
Youth and Family Services, Riverside Community Care.
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Education Credits (CECs). The new fall
programs include The Assessment and
Treatment of Psychological Trauma;
Clinical Practice with Adolescents; and
Cognitive Behavioral Therapy (CBT)
Interventions. 

PEP is also pleased to announce the
speaker for the 26th Annual Miriam
Hurwitz Memorial Lecture: John R. Jordan,
coauthor of After Suicide Loss: Coping with
Your Grief. He will present “Bereavement
After Suicide: Walking the Journey with
Survivors” on Saturday, October 25, 2008,
from 9 a.m. to 12 p.m. Continuing education
credits (CECs) are available. Preregistration
for the Hurwitz Lecture is required as space
is limited, so mark your calendars and reg-
ister early.

For more information on PEP programs
or to send feedback, please visit
www.bu.edu/ssw/pep, e-mail
pepssw@bu.edu, or call 617-353-3756.

Changing Faces, Changing Places
Clinical Professor Cassandra Clay (’79) has
left the School after 22 years on the faculty
(see feature article in this issue). Linda
Schiller (’82), adjunct assistant professor in
clinical practice, also has left the School
after 16 years on the faculty.

In staff changes, Quiana Scott Ferguson
has moved from her position as first-floor
receptionist to staff Coordinator for Off-
Campus Programs; Emma Bingay is the
new first-floor receptionist. Kathy Lopez
has assumed the position of staff

News Briefs 
continued from previous page

Tax-Wise Giving: The Charitable Bequest
If you have always wanted to give back to the Boston University
School of Social Work, please consider that by including the
University in your will, you may reduce taxes on your estate.

There are many different ways to support the School of Social
Work in your estate plans:

•  Leave a gift of a specified amount
•  Leave a gift of property
•  Leave a percentage of your estate
•  Leave all or a percentage of the residue of

your estate (what remains after your estate pro-
vides for your heirs)

Your estate gift can be used to create a scholarship in honor of a
loved one or favorite professor, or to support a particular program
here at the School of Social Work.

If you are interested in learning more about remembering
Boston University in your estate plans, the staff at the Boston
University Gift and Estate Planning office is available to assist you,
confidentially and free of obligation.

Gift and Estate Planning Office
599 Commonwealth Avenue, 7th Floor
Boston, MA 02215

617-353-2254 or 800-645-2347
E-mail: gep@bu.edu
Website: www.bu.edu/gep

A student speaks with a representative of Community Healthlink, a community services agency in Central Massachusetts,
at the School’s Social Work Career Fair in April.

coordinator in the Student Services office,
which became available when Francois
Exilhomme was promoted to Admissions
Manager. •

News Briefs 
continued on next page
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Tina Howell Scholarship
Danielle Lavetan

Richard Cohen Scholarship
Maria Franco, Tracy Branco Medeiros

Muriel Sieh Scholarship
Kara Dobnis, Andrea Garber, 

Rebecca Porter

Ruth Cowin Prize
Lauren Shebairo

Mary Finnegan Scholarship
Roberta Jordan

Dean Wilma Peebles-Wilkins Human
Relations Scholarship

Jessica (Rosenberger) Massaro

Commencement Prizes:

Saul and David Bernstein Prize
Sera Grantz, Brian Johnston

Herbert S. Strean Memorial Prize
Mya Fonarov

Carl D’Ettore Memorial Prize
Abigal Ross

Sarah Lange Prize for Social Change
Rebekah Gowler, Amanda Horowitz

Students Awarded Named Scholarships, Prizes, Stipends
Congratulations to the students who have been awarded 

special BUSSW named scholarships, prizes, and field stipends:

Alumna Donates $123,600 In Scholarship Support
The School of Social Work has received two important new gifts
from an alumna who wishes to remain anonymous:

•  A gift of $100,000—the largest individual gift (other than
bequests) that the School has ever received—has established The
Richard B. DeWolfe Scholarship Fund. This fund is permanently
endowed and will provide annual scholarship awards—based on
merit and financial need—to one or more eligible SSW graduate
students, with a preference for current students or alumni from
BU’s Metropolitan College. Mr. DeWolfe, who is being honored
with this gift, is a Boston University Trustee and graduate.

•  A second gift of $23,600 is supporting the full-time tuition of
a current student for the 2008/09 academic year. This is the sec-
ond year of the alumna’s tuition support for this student.

Jessica Massaro Awarded First Peebles-Wilkins Scholarship
Jessica (Rosenberger) Massaro has received the first Dean Wilma
Peebles-Wilkins Human Relations Scholarship, awarded annually
to a graduating student who demonstrates outstanding ability in
communicating and interacting across cultural, racial, and ethnic
lines. Jessica’s two field placements were with Walden Behavioral
Care and Wentworth Institute of Technology Counseling Center.

Dr. Peebles-Wilkins originally established the fund in 2002 as a
prize fund on the occasion of the School’s 85th anniversary;
endowment reached the $50,000 scholarship level in 2007. Dr.
Peebles-Wilkins served as dean of the School from 1993 to 2006. 

Roberta Jordan Awarded First Mary Finnegan Scholarship
Roberta Jordan, a student entering her third year in the School’s
off-campus program site on Cape Cod, has received the first Mary
Finnegan Scholarship. The scholarship was established by
Hospice and Palliative Care of Cape Cod (HPCCC) in Mary’s
memory. 

Roberta came to BUSSW after other successful careers and
raising a family. Her first placement was at the Alzheimer's
Association; her second will be at Hospice of Cape Cod.

According to Dr. Kathleen Davis of HPCCC, “Mary Finnegan
was an original, a woman ahead of her time in many ways. She
accomplished much and was a mentor for many in the social work
field.” 

Mary was the first ‘single’ adoptive parent in Massachusetts.
She also was the first hospice social worker on Cape Cod for the
first and original Hospice on Cape Cod. 

She continued to supervise and mentor social work interns
throughout her 22 years of service at HPCCC. 

“Mary embodied the special qualities of the social work profes-
sion: listening, compassion, advocacy, an ability to meet clients
where they were, and a voice for those who were not able to speak.
Her work was always accompanied by gentleness, strength, wis-
dom, and a wonderful wit.”

The following poem was written by a co-worker in tribute to
Mary:

Mary, wise, gentle
Woman of great compassion.
Your words were strong yet

Always spoken with care and
A gentle humor.

A modest teacher
Who taught with clarity and

Quiet example.
I remember you

With much appreciation,

Am grateful to have known you,
Spent time with you and 

Learned from you.
To have worked with you

Shared tears and laughter with you.

Development News
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The Beat Goes On: A New Social Work Career at Sixty
by Doris Houck Bertocci (’66), LCSW, BCD

WAS THE SEASONED AGE OF TWENTY when the
Boston University School of Social Work
took a chance and admitted me to the

Class of ’66. Like everyone else, I brought
with me my life experience. In my case, it
had begun with the adoptee’s perspective
on adoption, later extending to all I learned
about the serious psychological needs in
the college/university student population,
and most recently to the urgent need in
most states for substantial reforms in the
way Family Court handles families in child
custody litigation. 

This essay is my attempt to encapsulate
the intricate interweaving of the personal
and the professional over more than forty
years of practice as a clinical social worker.

The Psychology of Adoption
One night in 1965, I was in the BU social
work library wandering through various
publications in the area of non-relative
adoption when I came upon an article pub-
lished five years previously by Marshall
Schechter, MD, a prominent child psychia-
trist in Los Angeles who reported—in what
became a seminal paper in the field—that
adopted children were disproportionately
represented in outpatient child psychiatric
clinics. This was the first evidence to chal-
lenge the adoption field’s long-held
assumption that there was very little differ-
ence between biological (non-adopted) and
adopted children.

Some 22 years later, Marsh and I would
spend every weekend at his dining room
table in Philadelphia writing the paper—
“The Meaning of the Search”—we had each
been carrying in our heads for years. (I am
told that the text containing this chapter
has become a standard reference piece in
the U.S. and in other English-speaking
countries, and has been translated into
several other languages.)

It was that night in the social work
library that the lights suddenly went out;
The entire city had gone black. I walked
the mile home in complete darkness, tap-
ping my way over the curbs. It was the
Great Blackout of 1965. As it happens,
though, I later took it as a metaphor for the
conspiracy of adoption law—much of
which had been written in response to the

urgings of social workers—that would
stand defiantly against me when the time
came that I would search for my own birth-
parents. (Ironically, I was born the year
John Bowlby first published his series on
Separation and Attachment.) 

At the prominent agency that had
placed me, one criteria used for selecting
prospective adoptive parents was whether
they were willing to wait a full year.
Meanwhile, it was also their policy that
babies stay in foster care for a full year so
that the adoptive parents could be assured
that the child was normal. 

A number of my fellow adoptees have
argued that adoption agencies were engag-
ing in a “human experiment” with no one’s
consent and with no supportable hypothe-
ses. When policies and procedures in child
welfare are based on well-meaning but mis-
guided and unsupportable assumptions,
the human cost can be incalculable.

College Mental Health
This theme found its way through my 35
years in the college mental health field,
which in 1968 was not yet a recognized
field in mental health. While at Columbia
University, another clinical social worker at
Northwestern University and I were the
first professional social workers in the
nation to join the exclusive fraternity of
mostly part-time male psychiatrists called
upon by school administrators to handle
worrisome students. 

My colleague and I were taken aback by
the volume and breadth of unmet needs in
the university population that clinical
social work—more than the other disci-
plines, we believed—was uniquely quali-
fied to meet. But the staffing of college
counseling services has never reflected
this, and now appears to consist mainly of
young (i.e., often limited in clinical experi-
ence and, for that matter, life experience)
female psychologists, many of whom are in
training.

Over time, on campuses across the
country, more social workers joined college
health staffs. Many have been confined to
concrete services (e.g., referrals to commu-
nity resources) and psychoeducational
duties (substance abuse, rape crisis, eating
disorders), however, even if they have
excellent clinical qualifications. Old stereo-
types die hard.

One of the classic but tragic assump-
tions in college mental health is the myth
of the “healthy college student popula-
tion.” In fact, college and university stu-
dents contend with a multitude of serious
health threats medically and psychologi-
cally. Traditionally, schools have offered
only crisis and short-term psychological
treatment but have had no budget to pro-
vide anything more substantial; this is
viewed as the responsibility of the family
and the community. But, the family views
it as the responsibility of the school.
Community resources have long since been
strangulated by managed care and besides,
I have been told, “the student comes from
out-of-state anyway.”

If campus health service budgets
reflected actual need and demand, at least
half would have to be allocated to counsel-

“The most rewarding—
as well as challenging
—aspect of my work 
is helping clients see 

the strengths and beauty
within themselves.” 

I
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ing and mental health care, yet to my
knowledge, this has never been the case on
any campus. Throughout my career at
Columbia I had not lost my haunting mem-
ories of my college roommate’s bloody sui-
cide attempt, and the administration’s
cluelessness as to how to respond, other
than to sweep her off campus and into an
abyss of despair.

At a time in the 1990s when many uni-
versity administrations were actually trying
to reduce counseling service budgets, three
colleagues at Columbia and I conducted a
formal survey of our students to learn their
perspectives on their psychological needs.
Not surprisingly, the findings fully sup-
ported the arguments opposing cutbacks. 

Eventually, the size of the mental health
staff tripled. Our article, “The Shrink Is In:

Observations on Campus Security and
Student Mental Health,” became a standard
reference piece in the field, undoubtedly
because it was the only one conducted and
published within a 20-year span. For the
most part, on our campuses there has been
no budget for any form of research or
inquiry that might challenge the assump-
tions in college administration.

Family Law/Child Custody 
When I opened my private practice four
years ago, I started developing a specialty in
treating parents in custody litigation. This
is the malignant end of the spectrum of
divorcing families and in this, I find myself
standing alone (which is nothing new). The
relatively few social workers in this area

have extended their traditional work with
families into mediation practices. 

On the basis of the parents I have
treated, I have found that at least one par-
ent in a custody dispute is likely to have a
severe narcissistic personality disorder.
Those at the “anti-social” or psychopathic
end of the spectrum easily fool a court that
has no training at all in the psychology of
the litigating family. The real agenda of
many of these parents is protracted torture
of the other parent. It is commonplace for
these parents to be granted full custody,
thus separating the child—sometimes per-
manently—from the psychological parent.

I have brought full circle my observa-
tion that in the eyes of the court—whether

G
REETINGS fellow alumni and friends of
the BUSSW!—I hope this edition of
Currents finds you enjoying a warm

and restful spring and summer!
No doubt you’ve been reading about all

the exciting happenings within BUSSW. 
In particular, I’m sure you’ve seen in

this issue that Gail Steketee has been
appointed the new dean. On behalf of the
Alumni Association, I congratulate Dr.
Steketee and wish her the very best. The
Alumni Association Board has had the
pleasure of working with her in her ad
interim status, and we look forward to our
continuing relationship.

I also am happy to report another suc-
cessful and productive year for the Alumni
Association. We hosted two well-attended
and relevant First Thursday programs; in
November, Professor Luz Lopez and several
students spoke about the status of social
work in Puerto Rico and presented the
findings of a Summer 2007 BUSSW trip
there. 

Our April program featured a panel of
experts addressing current issues of suicide
prevention and social work. Included were
James McCauley (’76), Director of Youth
and Family Services, Riverside Community
Care; Jordana Muroff, Assistant Professor;

Betty J. Ruth (’84), Clinical Associate
Professor, Director of Professional
Education Programs, Director of the
MSW/MPH Program, and Director of the
Certificate Program in Clinical Social Work
and Behavior Medicine; and Heather
Wightman (’97), Project Coordinator,
Garrett Lee Smith Memorial Youth Suicide
Prevention Project, Division of Injury and
Violence Prevention, Massachusetts
Department of Public Health. 

In conjunction with National Social
Work Month, the Alumni Association and
the School co-sponsored a presentation by
Dean Emeritus Hubie Jones (’57), “Change
Is in the Air: Will Social Work Be a
Player?” And, again this year we have been
spotted across the country at BUSSW on
Wheels events networking with one
another and speaking with prospective
students.

Par for the course, we have also had
some changes this year. Typically in this
column I inform our readers about our
annual Alumni Association Awards cere-
mony and annual board meeting. This year,
however, these events will take place in the
fall, as the University has changed its
Alumni and Reunion Weekend to October
24 to 26 and we would like to be in sync
with those plans. 

We will certainly keep you posted once
we have chosen our slate of awardees! In
the meantime, this also means you have
extended time to nominate someone wor-
thy of an award. Please visit the alumni

section of the School’s website at
www.bu.edu/ssw/alumni for details. 

I encourage you to remain involved
with and connected to our alma mater;
among the many ways you can do this are
assisting with student recruitment; nomi-
nating a fellow graduate for an Alumni
Association award; serving as a career
information resource for new graduates;
attending a local chapter event; and sup-
porting the School’s fundraising efforts. We
know that BUSSW is already a fantastic
place to gain a social work education. With
the new leadership and your participation
and support, BUSSW is poised to become
even better and stronger.

I wish you all the best! •

President’s Corner
by Nanci Ginty Butler (’01)
President, BUSSW Alumni 

Association Board

The Beat Goes On
continued on page 14

Dean Emeritus Hubie Jones (’57) discusses “Change Is in
the Air: Will Social Work Be a Player?” at a BUSSW/
Alumni Association co-sponsored National Social Work
Month Program in March.
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Commencement 2008: Congratulations, Graduates!

Betsy McAlister Groves, a 1975 BUSSW
graduate, was the keynote speaker at the
May 18, 2008, Commencement ceremony
that saw two doctoral and 134 master’s
degrees conferred. The student speakers
were Toby Guevin for the Charles River
campus and Chad Majiros, a Fall River
campus graduate who represented the
School’s off-campus programs. Professor
Ellen DeVoe received the 2008 Excellence
in Teaching Award, as voted by graduating
students.

The 2008 Commencement Prize Awards
included:

Sera Grantz and Brian Johnston, Saul and
David Bernstein Prize; Mya Fonarov,
Herbert S. Strean Memorial Prize; Abigail
Ross, Carl D’Ettore Memorial Prize; and
Rebekah Gowler and Amanda Horowitz,
Sarah Lange Prize for Social Change.

in matters of custody litigation, adoption,
or foster care—the lives of children are
still, according to tradition, in effect bound
by property law. And, at the age of 64, with
all four of my parents deceased, I am still
barred by New York State law from having
my own birth certificate.

I am aware that some states do use a lim-
ited number of social workers in a variety of
capacities within Family Court, such as to

coordinate supervised visitation required
of noncustodial parents. In my view,
however, outside our field there tends to

be only the most superficial understanding
of the different “levels” of social work train-
ing, skills, and roles that are (and are not)
appropriate within specific settings. Foster
care, campus mental health services, and
Family Court are prime examples. 

Thus, my version of what I took from
my BUSSW days of yore has remained
with me in countless contexts: “If the ser-
vice that is needed doesn’t exist, invent it,”
and, “Wherever your career may take you,
never forget the poor.” Today, as much as at
the mid-twentieth century, I think we can
be proud that, unquestionably, these man-
dates continue to distinguish the profes-
sion of social work from all others. •

The Beat Goes On
continued from page 13

The graduating students’ processional

Associate Dean Ruth Freedman (right) presents the
Teaching Excellence Award to Professor Ellen DeVoe.

Commencement speaker Betsy McAlister Groves (’75)

New PhDs Therese Fitzgerald, left, and Jie Ha Lee

In 2007, BU embarked on a course to greatness. Learn more at www.bu.edu/president/annualreport.

Nanci Ginty (’01), Alumni Association President



ALUMNI/AE UPDATE
Compiled by Lindsey Young (’09)

Editors’ note:
We invite you to join other
BUSSW alumni/ae in the next
Currents by completing and
returning the update form in this
issue or by visiting us online at
www.bu.edu/ssw/alumni. 
We look forward to hearing
from you!

’40s
Carleton Brown (’44), of Elkton,
Maryland, is retired and volun-
teers as a service officer for the
local chapter of the National
Association of Retired Federal
Employees. He continues to con-
tribute regularly to BU. Muriel
Bloch Kolner Sielt (’47), of
Carlsbad, California, has retired.
She was the Executive Director of
Family Service in Swampscott,
Massachusetts, and Director of
Psychiatric Social Work at Child
Guidance in Phoenix, Arizona. She
also established the Arizona
Adult Foster Home Agency,
obtaining half a million dollars
funding per year. Every state 
has replicated the model of this
program. 

’60s
Tanchis Alcerro (’61), of Santa
Barbara, California, is living in a
retirement home with her hus-
band; she is retired while he works
part time as a psychiatrist. They
have six grandchildren and cele-
brated their 60th wedding anniver-
sary in September. Judith Walsh
(‘64), of Red Hook, New York, has
retired after many years of running
programs for at-risk children and

has moved home to care for her
aging parents.

’70s
Francis Amory (’76), of Worcester,
Massachusetts, was awarded 
the George I. Alden Prize for
Undergraduate Teaching
Excellence at Worcester State
College in May of 2007. His
review of James W. Russell’s
Double Standard: Social Policy in
Europe and the United States was
published in the November 2006
edition of Humanity and Society, the
journal of the Association for
Humanist Sociology.

’80s
Leslie Feder (’80), of Washington,
DC, is a counselor for a phone
counseling program for the mili-
tary and passed the certification
test to be a Certified Employee
Assistance Professional. She also
volunteers as a mentor for at-risk
middle school students. Geoff
Wilkinson (’87), of Milton, Mas-
achusetts, is now Senior Policy
Advisor in the Office of the
Commissioner of the Massachu-
setts Department of Public Health.

’90s
Steven Brand (’93), of Roswell,
Georgia, conducts life strategy
coaching and expeditions. For
information on his work, visit
www.lifestrategyexpeditions.com.
Christine Homen (’93), of
Attleboro, Massachusetts, is a
Licensed Independent Clinical
Social Worker practicing adult
psychotherapy. Sue (Dame)

Franklin (’96), of Annapolis,
Maryland, has been working in
children’s mental health at Villa
Maria/Catholic Charities for the
past 11 years. She and her husband,
Jeff, have a three-year-old son.
Danielle LeDuc Doyle (’96), of
East Bridgewater, Massachusetts,
and her husband, James Doyle,
are pleased to welcome the
arrival of daughter Isabella Rose
from Guatemala. Danielle cur-
rently works as a Clinical
Coordinator at Tufts Health Plan
in Watertown. Katy Abrams
(’97), of Austin, Texas, is enjoying
her new position as a clinical case
manager for inpatient and acute
care. She is also conducting EAP
assessments and referrals. Hope
Hallock (’97), of Arlington,
Virginia, will be starting a new
position as Middle School
Counselor at the McLean School
of Maryland, a private college
preparatory school where most of
the students have a learning,
social and/or emotional chal-
lenge; she will be working with
Grades 7 and 8. Allen Jackson
(’97), of Chelsea, Massachusetts,
is a researcher in the New
Organizing Department of United
Healthcare Workers East
Massachusetts Division. Myrna
Chan MacRae (’98), of
Winchester, Massachusetts, her
husband John, and daughter Bella
are pleased to announce the birth
of Scarlett Jade Chan MacRae on
December 29, 2007. 

’00s
Kathy Southard (’02), of Yrieix
Sous Aixe, France, is the head of

personnel at a Buddhist residen-
tial meditation center in the
French countryside. She previ-
ously worked as an inpatient psy-
chiatric social worker for the
Cambridge Health Alliance and as
a community-based social worker
for the National Health Service in
London. Brooke Rufo Hill (’03), of
Seattle, Washington, is Service and
Education Manager with Agros
International, an international
development organization. Terry
Monahan (’04), of Cambridge,
Massachusetts, is the new
Institutional Giving Officer for
Project Hope in Dorchester. Her
responsibilities will include grant-
related fundraising, cultivating
and soliciting individual donors,
and donor stewardship. Ali
Conway (’06), of Boston,
Massachusetts, has assumed the
position of Director of Business
Development at NorthEast Health
Services, an outpatient behavioral
health care program serving the
south shore and southeastern
Massachusetts. Jessica
Kirkpatrick (06), of Allston,
Massachusetts, is a Program
Coordinator for Families First
Parenting Programs. Kathleen
Langford (’06), of Mattapoisett,
Massachusetts, is working at 
St. Luke’s Hospital as a Care
Coordinator. Sharon Herrick
(’07), of Portland, Maine, is
Project Coordinator with
Volunteers of America, Northern
New England. Leslie Hu (’07), of
San Francisco, California, is a
school counselor at the Excelsior
Middle School.
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❏ This is a change of address.
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Please complete and return this form to: Alumni
Relations Office, Boston University School of Social
Work, 264 Bay State Road, Boston, MA 02215. We’ll
print your work activities, family life, special events,

awards, publications, and other news in the next
issue of Currents. You may also complete this form
online by visting the Alumni Section of the School’s
website at www.bu.edu/ssw/alumni.
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Have a great summer!

The Boston University School of Social Work Alumni Association Board

cordially invites nominations for the 

2008 Alumni Association Awards

Award categories include:
• The Hubie Jones Urban Service Award

• Outstanding Career in Social Work
• Outstanding Contributions to the Field of Social Work
• Outstanding Contributions to the Alumni Association

For selection criteria and a nomination form, please visit 
our website at www.bu.edu/ssw/nomination.html, send 
an e-mail to sswalum@bu.edu, or call 617-353-3765 or 

1-800-735-ALUM (voice/TTY).

THE NOMINATION DEADLINE IS JULY 15, 2008.

The BUSSW Alumni Association Awards Ceremony 
will be held on October 25, 2008. 

Watch for an invitation in early September.


