
Faculty Development April Minutes 

April 25th, 2013 

Founders Room 

1.) Mentoring Tool Kit Website 
• http://faculty.medicine.iu.edu/mentoring/toolkit.html   
• ACTION: Marianne will go through and extract important information from the 

website to make a “one pager” to be sent out.  
2.) Faculty Development Funding Proposal 

• Faculty funding proposal was approved.  
• The funding had previously been set up to have funds go straight to faculty. This 

was not allowed so preliminary categories have been distributed. This will not 
include individual identifiers, but will allow people to see what departments 
spent funds on categorically.  

• Emily Rothman said she found consultants who read grants before sending to be 
useful for faculty development. Marianne said this could be on the “Other” 
category. 

• Vicky Parker asked a question relating to funds for data analysis and this not 
being included on the list.  

o Marianne said and confirmed with Bobby White that pilot funds 
are available for this and people can consult chairs about this.  

o Rich Feeley said he believed the chairs were aware of this 
funding and Bobbie White also confirmed new faculty were told 
as well.  

• Janice Weinberg wanted it specified on the “Publication costs” category on the 
list that at some point these funds should come from another source. Janice 
said she was uncomfortable for Junior Faculty to have this money being used for 
this as one publication could possibly take the entire year’s budget.  

o It is noted that though this is not ideal, this is at least a way to 
get some funding for publication costs. If all the F.D funding is 
going to publication costs, this would be a major problem that 
would need to be addressed.  

3.) Faculty Development Assessment from last year 
• Data from last year (sequential anonymous data) has not been received to date. 

Marianne said it expected she should be receiving this.  
• One problem is that the evaluations were missing for CHS and EH.  

4.) FDA this year  
• Revision of form which now includes automatic link with PROFILES. 
• Revision of rubrics by appointment type. The forms will remain the same. 

http://faculty.medicine.iu.edu/mentoring/toolkit.html


• There is also a link to the evaluation so chairs can click and go to full teaching 
evaluation.  

5.) Request by Chris Shanahan to discuss PROFILES and use of PROFILES with FDC in June 
• There will be an expansion of PROFILES to capture more than PUBMED but it 

will capture many more sources where people may publish. This would be more 
comprehensive for publications within SPH. 

• Deborah Fournier wanted to come show the extent of PROFILES and show 
different uses of the tool. New things have been added such as NIH reporter, 
information on grants, co-author networks, etc.  

o Deborah also mentioned “Pivot” and its usefulness in alerting 
faculty about different grants and funding.  

o Vicky said it sounds like a focus group meeting for the tool may 
be important. 

• ACTION: A brief 10 minute presentation will be given at the next meeting and 
possibly a focus group could be assembled after.  

6.) Do we want to schedule a discussion of Yammer? 
• Members did not express any interest in scheduling a talk with MARCOM about 

Yammer.  
7.) Update on medical campus-wide faculty development 

• Academy for Faculty Advancement (AFA) has secured funding for next year and 
accepted candidates (4 from SPH); each dean is now contributing $10K 

• MCFD continues to meet; there are 2 task forces: one on options for programs 
on faculty development, and second on options for faculty flexibility. Bobbie 
White volunteered to be on faculty flexibility task force and is working on policy 
for faculty.  

o Bobbie says they have put together all the policies on things like 
part-time work, parent/family leave policies, etc. What they are 
working on now is phased retirement, end of career steps, etc. 
They are amassing all the policies for the medical school (not 
medical campus). Some of these policies may be helpful to be 
discussed in the future at F.D meetings.  

o Rich said he feels the most important policy for mid-career 
development, the sabbatical policy, does not apply to BUMC but 
does to Charles River Campus. He suggested that this be 
pointed out and possibly request a change in policy.  

o Sue Fish felt that a statement should at least be made on 
sabbatical as there is not a reason that BUMC should not be 
part of the sabbatical policy.  

• Vicky Parker wanted to talk about the “Transitions” event and that a number of 
Junior Faculty are leaving. She wanted to discuss exit interviews and looking at 
ways of increasing retention.  



o The question is raised of who should own exit interviews? 
Should it be HR, someone within the school, etc? 

• ACTION: Marianne will contact Suzette and find out more about these exit 
interviews.  

8.) Should we publish any of our work? 
• This will be tabled for the next meeting. 


