
About the Transition Contribution
In direct response to feedback we received from employees, BU will provide additional contributions 
for eligible employees—generally, those closest to retirement—to help ease the transition to the 
new Boston University Retirement Savings Program that takes effect January 1, 2018. 

BU’s annual transition contribution will equal up to 1% of an eligible employee’s pay, and is 
in addition to the University core and matching contributions. The total University core and 
transition contribution to the Plan may not exceed $15,000 a year. 

This means eligible employees will receive an additional 1% contribution from the University, 
except when the sum of the University core and transition contribution exceeds $15,000. In 
this case, the transition contribution will be an amount equal to less than 1% of eligible salary 
so that the sum of the University core and transition contribution equals $15,000.

If you meet the transition contribution eligibility requirements, the following contributions will 
be made to your BU Retirement Plan account: 

BU Retirement Plan Contributions (Age 50 or above earning less than $180,000)

University Core Contribution*
(Automatic; based on age and salary)

7% on first $60,000 and 9% over $60,000

University Matching Contribution
(Assumes you contribute at least 3% to the 
Supplemental Retirement & Savings Plan)

Dollar-for-dollar, up to 3%

Transition Contribution Up to 1% 

Total Potential BU Contribution 11% on first $60,000 and 13% over $60,000 

*University core contribution and transition contribution may not exceed $15,000 annually. 

Employees will receive the annual transition contribution at the beginning of the year following 
the year they are eligible for the contribution and will see the transition contribution on their 
pay statements. The first transition contribution will be made in January 2019 for 2018 plan 
participation. 

Effective January 1, 2018, the Boston University Retirement Plans are changing. These changes 
are described in Your Guide to the Boston University Retirement Savings Program. 

As part of the changes, BU is providing a transition contribution to employees who as of 
December 31, 2017: have retirement plan eligible earnings of less than $180,000, are age 
50 or older, and participate in the BU Retirement Plan. This flyer describes the transition 
contribution.

The Boston University Retirement Savings Program
Transition Contribution for Eligible Employees 

The Boston University 
Retirement Savings Program
The Boston University Retirement 
Savings Program comprises  
three plans, as shown below. 
Collectively, these plans are 
designed to encourage personal 
savings and ensure equitable 
contributions from BU across all 
age groups and salary levels.

The BU Retirement Plan, 
for University contributions.  

The Supplemental 
Retirement &  Savings 
Plan, for your contributions. 

The 457(b) Savings Plan, 
for contributions for highly 
paid faculty and staff.

http://www.bu.edu/hr/documents/BU_Guide_to_Retirement_Program.pdf


Maximum Annual Contribution from BU
Because the sum of the University core contribution and transition contribution may not 
exceed $15,000 annually, eligible employees with a salary of $162,000 or greater will not 
receive the full 1% transition contribution. The following example shows a hypothetical 
employee affected by this $15,000 contribution cap: 

Example: Lynn is 55 years old and receives an annual salary from Boston University of 
$170,000. Lynn’s contributions from BU are calculated as follows: 

University Core Contribution
7% of eligible salary up to $60,000 
9% over $60,000

$4,200
$9,900 

Subtotal $14,100

University Transition Contribution 
1% of eligible salary (up to a total University 
core and transition contribution of $15,000)

$900
 

Total BU Core + Transition Contribution $15,000

Note that if Lynn were contributing at least 3% to the Supplemental Retirement & Savings 
Plan, she would receive an additional 3% ($5,100), as a University matching contribution.

Salary Adjustments
If you receive a mid-year salary adjustment causing your eligible earnings to exceed 
$180,000, you will no longer be eligible to receive the transition contribution. Once you lose 
eligibility for the transition contribution, contributions will cease, regardless of whether your 
retirement eligible earnings fall below $180,000 at a future date.

$180,000 was selected as the cut-off for the transition contribution in order to align with the 
eligibility requirements of the 457(b) Savings Plan. Employees earning at least $180,000 are 
eligible to participate in the 457(b) Savings Plan, which provides an additional opportunity for 
tax-deferred savings.

Take Action Now
BU provides access to tools to help you understand how the revised plan changes will impact 
your personal situation:

•  Use the Retirement Plan Contribution Calculator to learn more about how the changes to 
the Boston University Retirement Savings Program will affect you and your family. 

•  Use myFiTage™ available in October to determine what steps you need to take to set and 
meet your retirement goals. 

BU Retirement Plan Eligibility 

•  To be eligible to receive University 
core contributions to the BU 
Retirement Plan, you must 
work at least 50% of a full-time 
schedule and have an assignment 
duration equal to nine or more 
months. In addition you must 
have at least two years of eligible 
service.

•  To receive University matching 
contributions, you must meet 
the above eligibility criteria and 
contribute between 1% and 
3% of pay to the Supplemental 
Retirement & Savings Plan.

•  To receive the University 
transition contribution, you 
must earn less than $180,000 
per year, be age 50 or older, 
and participate in the Boston 
University Retirement Plan as of 
December 31, 2017. 

Questions?
Contact Human Resources via email 
at HR@bu.edu or call 617-353-2380.

http://www.bu.edu/hr/2018-ret/retirement-contribution-calculator/
http://www.bu.edu/hr/2018-ret/retirement-contribution-calculator/
http://www.bu.edu/hr/bu-total-rewards/
mailto:HR%40bu.edu?subject=

