
 
Dear Tim, 
 
The Executive Committee of the Faculty Council met on Tuesday afternoon 
and discussed the draft of the Ph.D. Student Childbirth and Adoption Policy. 
 
Executive Committee members favor a University-wide policy on this issue. 
In fact, they suggested that the graduate student handbooks of the individual 
schools and colleges either include the Policy in its final form in their 
doctoral student handbooks, or refer doctoral students to the appropriate 
“click” on the Provost’s website. Nevertheless, we raised questions about 
some aspects of the draft policy (see below). We look forward to discussing 
them, and others, with the full Faculty Council at its April meeting. Clarity 
around the circle is important since faculty members will assume the lion’s 
share of responsibility for implementing and enforcing the policy in its final 
form with their doctoral students. 
 
When you present this draft policy to the Faculty Council on April 1, please 
tell us what you know about current practices among the schools and 
colleges. It’s helpful to know where we are in order to think about where we 
need to be.   
 
The questions and comments that arose from the Executive Committee’s 
discussion are: 
 
 

1. Is a Ph.D. student’s eligibility to continue on the University health 
insurance affected by this policy?  Any possible changes to health 
insurance eligibility should be outlined clearly. 

 
2. The policy states that the period of accommodation is sixty (60) days.  The 

University Childbirth and Childcare policy for Faculty provides for a 
three (3) month paid leave.  Moreover, the Family and Medical Leave 
Act, which applies to employers and employees, but does not apply 
here, provides for three (3) months of unpaid leave.  Faculty members 
charged with communicating and enforcing this policy with the Ph.D. 
students they mentor might easily assume that Ph.D. students are 
entitled to the same period of leave.  Moreover, Ph.D. students who are 
teaching semester-long undergraduate courses would probably find an 
8 ½ week departure from the classroom difficult. Who would teach the 



course during an 8 ½ week period?  The Executive Committee agreed 
that three (3) months of paid leave is equitable and makes sense. 
 

3. Are there other types of unpaid leave that Ph.D. students might elect to 
avail themselves of, instead of this policy?  For example, could they 
take a full semester's leave of absence and forego their stipend?  If so, 
this draft policy should refer to other options for unpaid leave that are 
available to Ph.D. students. 

 
4. In GRS, a Ph.D. student must be enrolled as a full-time, continuing student 

in the semester in which he/she defends, as well as the semester prior to 
the defense.  What effect does this policy have on a candidate’s 
eligibility to defend? 

 
5. Does this draft policy conflict with any accommodation requirements that 

are attached to a Ph.D. student receiving a stipend from federal grants?  
This draft policy should clearly address which document controls in the 
case of a conflict. 

 
6. Is there a stipulation about how often a Ph.D. student can avail 

himself/herself of this draft policy?  Since it covers both childbirth and 
adoption, the two events might overlap.  We believe it is best to state 
whether a paid leave is available for one period during an academic 
year, or for an entire calendar year. 

 
Please be in touch with me if we need to talk before April 1st. 
 
Thanks, 
 
 
Kathe P. Darr 
Chair 
BU Faculty Council 
 
P.S. I assume that the proposed policy would apply to all Ph.D. students, and 
not only Ph.D. candidates (i.e., those whose dissertation prospectuses have 
been approved). Please let me know if I’m wrong! 


