
Draft	  of	  Proposed	  Changes	  to	  Faculty	  Handbook,	  11-‐30-‐11	  

There are 3 proposed changes to the section in the Faculty Handbook entitled “Tenure and 
Promotion on the Charles River Campus”: 
 
1. Change the deadline for tenure review to the seventh year of service at Boston 
University, instead of the sixth year. 
 
“Faculty members holding Tenure-Track probationary appointments, including those with prior 
service at other institutions of higher education, must be considered for Tenure not later than in 
their seventh year of service at Boston University.”   
 
2. Remove paragraph F in this section, which describes the use of the 3-year extension after 
a negative tenure decision. 
	  
3. Remove: the current description of stopping the tenure clock, and replace with the 
following NEW section: 
 
“Extension of the Probationary Period: 
Extraordinary circumstances beyond a faculty member’s control may have a significant negative 
impact on the ability of the faculty member to pursue his or her University responsibilities during 
the probationary period. In these circumstances the faculty member’s Dean may request that the 
Associate Provost for Faculty Affairs postpone the tenure review deadline for one year, provided 
that the request is made within one year of the beginning of the period of impact, and before the 
submission deadline for the candidate’s promotion application within the school or college.  The 
faculty member also retains the right, after consultation with his or her Chair and/or Dean, to 
request review at the originally specified time. 
 
Note that a Childbirth Leave and/or a period of Primary Caregiver Workload Reduction results in 
an automatic one-year extension of the tenure review deadline, as described in the section on 
Childbirth Leave and Primary Caregiver Workload Reduction 
[http://www.bu.edu/handbook/leaves-absences/maternity-leave/].  
 
The total extension of the probationary period may not exceed two years, regardless of the 
combination of circumstances that resulted in the extension(s). 
 
Examples of additional circumstances in which an extension of the probationary period may be 
warranted are provided below. This list is not exhaustive; please contact the Associate Provost 
for Faculty Affairs regarding these and other situations in which an extension request may be 
contemplated. 

a. delay of one semester or more in access to committed laboratory space in which to 
conduct research 

b. accidental destruction of critical resources required for scholarly or creative work  
c. medical leave of a semester or more 
d. personal situations that have a severe impact on professional activities, including the life-

threatening illness or death of a partner, a spouse or a child” 
 


