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HAN YE 

The Effect of Pension Subsidies on Retirement Decisions of Older Women : Evidence from a 
Regression Kink Design ( Job Market Paper) 
This paper provides a clear and transparent setting to study the effect of additional pension benefit on 
retirement timing .  Using administrative pension insurance records from Germany, this paper studies 
the impact of a pension subsidy program for low pay workers, implemented in 1992, on retirement 
decisions of the recipients. The kinked schedule of this subsidy policy allows us to identify the causal 
effect using Regression Kink Design.  On average, the subsidy increases pension benefit by around 
16% and this creates an average implicit tax of around 8%. The estimation suggests that a 100 euro 
increase of pension benefit from this subsidy induces workers to retire earlier by about 10 months and 
the hazard rate to claim pension at age 60 increases by 17%. The effects on age of exiting 
employment have the same magnitude but noisy.  

The Labor Supply Effects of Unemployment Insurance for Older Workers   
Joint with Matthew Gudgeon, Johannes F. Schmieder and Simon Trenkle 
Extending Unemployment Insurance (UI) benefits can affect labor supply along two margins: it can 
lengthen the unemployment duration of an individual who is entering UI and it can alter the inflows 
into UI . We study the total labor supply effects of UI for older workers using German Social Security 
data and policy variation over 3 decades. We present evidence of sharp bunchings in UI inflows at 
various age discontinuities created by UI eligibility for workers in their 50s, who may use UI as a 
pathway into early retirement. Using a combination of regression discontinuity designs and bunching 
techniques, we quantify the magnitude of these responses exploiting a variety of thresholds, kinks and 
notches induced by the UI and retirement institutions. Employing those moments, we estimate the 
total effect of UI extension for older workers using a a dynamic life-cycle structure model. 
Preliminary results suggest that a 6 month UI extension for men increases non-employment durations 
by 1.46 months, almost doubled the effects for younger workers.  

The Effect of Advance Notification: Evidence from WARN Act  
Mandatory advance notice of the impeding job loss in the event of plant closings and mass layoffs is 
one the government interventions to provide displaced workers separation protections. This paper 
evaluates the impact of advance notice on the employment prospects of the displaced workers using 
propensity-score matching method. The sample is obtained from the displaced worker supplement to 
the Current Population Surveys in the 1998 to 2008 decade. The estimation suggests workers received 
written notice two months before the layoffs are 5% less likely to become unemployment insurance 
(UI) claimants. However, advance notice has no significant effect on the UI exhaustion rate.
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