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is a �rst-generation 
college graduate. Her 
father was born in 
the Philippines, her 
mother is Filipino 
American, and Mosca 
was born and raised 
in California. Her 
parents struggled 
to pay the bills on 
minimum wage 
paychecks, with 
Mosca helping out by 
juggling two jobs all 
through high school.

Mosca (CGS’06, 
COM’08) is the 
founding executive 
director of Leaders 
in Training (LIT), 
a Las Vegas–based 
nonpro�t that 
empowers �rst-
generation students 
to get into college—
and graduate—and 
become leaders in 
their communities.

Today LIT has �ve paid 
sta� (Mosca is the only one 
who’s full time) and an o ce 
suite in a strip mall. Her 
team o�ers its students free 
tutoring, mentoring, SAT 
prep, help navigating college 
admissions—and college it-
self—and workshops ranging 
from educational inequities 
to leadership skills. LIT has 
130 students; 48 have gradu-
ated from high school and of 
those, 46 are in college. “One 
is in the Navy, one is out of 
school,” Mosca says. “We’re 
working to get him back.”

Bostonia spoke with Mosca 
recently about LIT and how it 
helps the students it serves.

BOSTONIA: Can you talk a little 
about your early education?

MOSCA: We moved a lot 
when I was growing up. I 
went to four or �ve di�er-
ent elementary schools. I 
was always a high �yer at 
school, but when I was 16 
we moved to Novato, Calif. 
Suddenly I was struggling. 
It was my �rst experience 
with educational inequity. 
The other schools I’d gone 
to were more working class. 
Novato was middle class/
upper class. It was a more 
competitive school. I worked 
really hard and I �gured it 
out. I don’t think I would’ve 
gotten into BU if I hadn’t 
gone to Novato.

It also helped that I did 
a nonpro�t college access 
program. It was about expo-
sure—they took you to col-
leges; I had a college mentor.

I get that my entire 
experience is an “only-in-
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America” story. My dad 
lived in the Philippines, in 
a village with no electricity 
or regular running water. In 
one generation, his daughter 
has a master’s degree from 
Harvard. That’s an American 
story, but it’s such an excep-
tion. That’s what we’re trying 
to change.

What are some of the barriers 
LIT students face?

A lot of �rst-generation 
students don’t want to go to 
college because they want to 
work and help their parents 
now. They feel like it’s their 
responsibility.

We’re still trying to prove 
that our kids can do it—that 
it’s possible. East Las Vegas 
is very diverse. But it’s still a 
place where, if you’re Latino 
and you go to school, you get 
stereotyped that you’re going 
to be a maid or a valet.

How does your background 
help you in your work?

I actually experienced 
all these things that we’re 
trying to change. I can go 
into a boardroom �lled with
rich white men and pitch to 
them, and that night I can 
go to a cookout with our 
families. I’m very grounded 
in the community. I feel 
more comfortable there 
than I do in the boardroom, 
but I can play both roles. I 
call it a beautiful burden. 
You play the game to change 
the game.

Do they accept you in the 
boardrooms?

They do now.
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